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TO EACH MEMBER OF THE 
EXECUTIVE 
 
 
08 January 2010 
 
Dear Councillor 
 
 
EXECUTIVE - Tuesday 12 January 2010 
 
Further to the Chairman’s Briefing meeting held on Tuesday 5 January 2010, please find 
attached the following additional information for consideration at the Executive meeting on 
Tuesday 12 January 2010:- 
 

2.   Minutes 
 

 Please find attached the Minutes of the meeting of the Executive 
held on 8 December 2009 that were marked to follow on the main 
agenda. 
 

8.   Policy Approach to Enforcement of the Environmental 
Protection Act 1990, Clean Neighbourhoods and Environment 
Act 2005 and Associated Legislation 
 

  
To consider the comments and recommendation from the 
Sustainable Communities Overview & Scrutiny Committee from its 
meeting held on 4 January 2010.  
 

11.   Business Transformation Strategy - phase 1 - Total Place Pilot 
Project 
 

  
Please find attached a revised report that replaces the report 
circulated with the main Agenda. 
 
Please note that a presentation will be made to the Executive prior 
to discussion of this item. 
  
        
        
 



 
 

13.   The Development of a Single Children's Workforce in Central 
Bedfordshire 
 

 As the Children's Workforce Development Strategy is a statutory 
document which must be kept under constant review the Portfolio 
Holder for Children’s Service is proposing an additional 
recommendation as follows:  
 
(c) It is recommended that the Executive delegate authority to the 

Director of Children Families and Learning, in consultation with 
the Portfolio Holder for Children's Services and the Children's 
Trust Board, to approve any future variations and reviews of 
the strategy, unless such variations or reviews materially affect 
the direction and purpose of the agreed strategy. 

 
15.   Raising Achievement in Central Bedfordshire's Schools 

 
  

To consider the comments and recommendations from the 
Children, Families and Learning Overview and Scrutiny Committee  
meeting held on 5 January 2010.  
 

18.   Members Allowances Scheme 2010/11 
 

  
Please find attached the report from the Portfolio Holder for 
Corporate Resources setting out the recommendations of the 
Independent Remuneration Panel. 
 

19.   Strategic Risk Register 
 

  
Please note that Pages 71 – 88, containing Appendix A detailing 
the Strategic Risk Register, has been circulated with these papers 
as a separate A3 document. 
 

20.   Proposed Voluntary Severance Scheme 
 

  
Please note that under Financial Implications assumptions about 
potential costs are set out in paragraphs 11 and 12 of the report 
and not paragraphs 12 and 13 as stated in the report. 
 

22.   Forward Plan 
 

  
Please find attached the Forward Plan for the period 1 February 
2010 to 1 January 2011 marked to follow on the main Agenda.  

 



 
 

 
EXCLUSION OF PRESS AND PUBLIC 
 
To consider whether to pass a resolution under section 100A of the Local Government 
Act 1972 to exclude the Press and Public from the meeting for the following items of 
business on the grounds that the consideration of the items are likely to involve the 
disclosure of exempt information as defined in Paragraph 3 of Part 1 of Schedule 12A of 
the Act. 
 

23.   Disaggregation of the Assets of the former Bedfordshire 
County Council 
 

  
Please find attached the report that was marked to follow on the 
Agenda. 

 
24.   Award of Contracts (Construction and Furniture) for the 

Interim Accommodation Plan (Exempt Appendix B & C) 
 

 Please find attached Exempt Appendices B & C that were marked 
to follow on the Agenda. 
 

Should you have any queries regarding the above please contact Devina Lester, Senior 
Democratic Services Officer on Tel: 0300 300 4036. 
 
 
Yours sincerely 
 
 
 
 
Devina Lester 
Senior Democratic Services Officer  
email: devina.lester@centralbedfordshire.gov.uk   
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CENTRAL BEDFORDSHIRE COUNCIL 
 

At a meeting of the EXECUTIVE held in the Council Chamber, Priory House, Monks 
Walk, Shefford on Tuesday, 8 December 2009. 

 
PRESENT 

 
Cllr Mrs P E Turner MBE (Chairman) 

Cllr R C Stay (Vice-Chairman) 
 

 
Cllrs Mrs R J Drinkwater 

Mrs C Hegley 
M R Jones 
Mrs A M Lewis 
 

Cllrs S F Male 
K C Matthews 
D McVicar 
T Nicols 
 

 
 

Members in Attendance: Cllrs P N Aldis 
L Birt 
P A Blaine 
D Bowater 
A D Brown 
Dr R Egan 
A Fahn 
Mrs S A Goodchild 
 

Cllrs Ms A M W Graham 
J G Jamieson 
D Jones 
Mrs J G Lawrence 
A A J Rogers 
J Street 
Mrs C Turner 
B  Wells 
 

 
Officers in Attendance Mr G Alderson Director of Sustainable Communities 
 Mr R Carr Chief Executive 
 Mr R Ellis Director of Business Transformation, 

CBC 
 Mrs E Grant Deputy Chief Executive/ Director of 

Children, Families and Learning 
 Mr C Heaphy Director of Corporate Resources 
 Ms D Lester Senior Democratic Services Officer 
 Mrs B Morris Assistant Director  Legal & 

Democratic Services and Monitoring 
Officer 

 Mrs J Ogley Director of Social Care, Health and 
Housing 

 
 

E/09/118    Minutes  
 
RESOLVED:  
 
The minutes of the meeting held on 10 November 2009 were confirmed 
and signed by the Chairman as a correct record subject to the inclusion 
of the attendance of Councillor John Street. 
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E/09/119    Declarations of Interest  
 
(a) Personal Interests:- 

 
 The following non Executive Members in attendance declared 

personal interests: 
 
Councillor Susan Goodchild declared a personal interest as her 
husband was in receipt of adult care services provided by the 
authority. 
 
Councillor Dr R Egan declared a personal interest as she lived in 
sheltered housing provided by the authority. 
 

(b) Personal and Prejudicial Interests:- 
 

 None. 
 

 
E/09/120    Chairman's Announcements  

 
The Chairman announced that she was going to vary the order of business and 
take the agenda items 12 to 16  from the Portfolio Holder for Children’s 
Services first and take agenda item 19 from the Portfolio Holder for Sustainable 
Development as the last item of business in the public part of the meeting.  
 
The Chairman then drew attention to the publication of the following Inspection 
Reports :-  
  
CAA  (Comprehensive Area Assessment) 
 
The Audit Commission was publishing its first CAA (Comprehensive Area 
Assessment) reports on 9 December 2009 which examined how well councils 
and other public bodies worked together to meet the needs of the people they 
serve.  

The CAA comprised two assessment reports. One that assesses the Council 
and one that assesses how the Council is working with partners to improve the 
Central Bedfordshire area.  

Overall both assessments gave a fair and reasonably positive reflection of 
Central Bedfordshire and the Council. This was particularly pleasing as the 
Council was less than 6 months old when the inspection took place. 

The reports commented that the Council had clear aims, worked well with 
partners, and that the area was clean, safe and green.    

Summary information from the assessments would be made available to all 
Councillors.  
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Adult Social Care 

The Council had also received the Annual Performance Report for Adult Social 
Care published by the Care Quality Commission. 

Despite the Council’s clear challenges in this area, the CQC was supportive of 
the Authority’s approach to recovery and acknowledged that the Council was 
aware of its performance position and was committed to driving improvements 
that will result in better outcomes for people. 

Children's Services 

The annual Ofsted rating for Children's Services would be published on 9th 
December. Councillor Anita Lewis would be writing to all Members to advise 
them of the outcomes of this assessment. 

 
E/09/121    Petitions  

 
There were no petitions presented to the Executive. 

 
E/09/122    Public Participation  

 
The Chairman announced that there were seven requests to speak in 
accordance with the Scheme of Public Participation to be dealt with at the start 
of the following agenda items:- 
 
Item 14 – Future of Special Schooling in the East of the Authority 

 
Item 15 – Holmemead Special School – New Autism Spectrum Disorder  
      Provision 
 
Item 19 – Luton Dunstable Busway 

 
E/09/123    All Saints' Academy, Dunstable - Procurement of New Buildings  

 
The Executive considered a report from Councillor Mrs Anita Lewis, Portfolio 
Holder for Children’s Services proposing the inclusion of the scheme to 
rebuild All Saints’ Academy, Dunstable within the Council’s Capital 
Programme and to agree an appropriate arrangement for the Council to 
approve the Final Business Case during 2010. 
 
The Portfolio Holder reminded Members that her report to the Executive on 
15 September, 2009 (E/09/57 refers) had set out preliminary arrangements 
for the scheme.  Formal inclusion into the Capital Programme was being 
sought to enable the scheme to commence during 2010. 
 
Reason for decisions:  
 
(1) So that the scheme can commence and be formally included in the 

capital programme.  
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(2) So that sufficient and appropriate resources are available to ensure 
that the Council’s risks are effectively managed and its responsibilities 
are discharged fully, including maintaining the oversight of the scheme 
and the maintenance of agreed design standards. 

(3) So that the scheme is managed appropriately, which will require 
considerable technical input from the Council’s corporate officers, in 
order to maintain the scheduled build programme, as set out in the 
Project Initiation Document, within the budget allocated by 
Partnerships for Schools 

 
RESOLVED: 
 
1. That the Deputy Chief Executive/Director of Children, Families and 

Learning be authorised to commence the scheme to rebuild All 
Saints’ Academy, Dunstable, subject to consultation, as 
appropriate, with the Director of Corporate Resources, including 
the approval of the Final Business Case for the Academy project 
on the Council’s behalf. 

 
2. That the additional requirement for project funding beyond that 

provided by external grant of £300,000, as set out in the financial 
comments section of the submitted report, be agreed and included 
within the planning of the Capital Programme in the relevant 
financial years. 

 
3. That the Project Initiation Document for the All Saints’ Academy, 

Dunstable project, as set out in Appendix A to the submitted 
report, be approved and the scheme for rebuilding the Academy be 
implemented within the budget provided by Partnerships for 
Schools. 

 
E/09/124    Bedfordshire East Schools Trust Co-Location Project  

 
The Executive considered a report from Councillor Anita Lewis, Portfolio Holder 
for Children’s Services seeking approval to commence the  Bedfordshire East 
Schools Trust Co-Location Project. The project, which had been successful in a 
bid for Government funding, would provide physical facilities for local services 
in a single location. 
 
The Portfolio Holder advised Members that the Government funding would be 
used to support capital projects that enabled the co-location of local services.  
The report outlined the facilities and services to be provided by the project to 
be based at Samual Whitbread Community College in Shefford and the key 
benefits of the project. 
 
Reason for decision:  So that the scheme can be formally commenced and 
implemented within the budget allocated by Partnerships for Schools and 
contributions by the project’s partners. 
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RESOLVED: 
 
That approval be given to commence the Bedfordshire East Schools 
Trust co-location project, as outlined in the project initiation document 
attached at Appendix A to the submitted report. 

 
E/09/125    Future of Special Schooling in the East of the Authority  

 
The Executive received a report by Councillor Anita Lewis, Portfolio Holder for 
Children’s Services summarising the responses to the consultation on the 
future of special schooling that had been initiated by the Executive at its 
meeting on 23 June 2009 (Minute E/09/09 refers). The report proposed the 
merger of Sunnyside and Hitchmead Schools. 
 
Prior to consideration of the report and in accordance with the Scheme of 
Public Participation, the Executive received questions and statements from the 
following members of the public:- 
 

1. Mrs Christine James   
2. Mr Steve Court  
3. Mr Paul Cross 
4. Mrs Yvonne Talbolt  

 
Councillor Mrs Lewis thanked the parents for attending the meeting and asking 
their questions. She explained that due to the late receipt of the questions, 
detailed written replies would be provided. The Portfolio Holder then drew 
attention to the questions which had also been raised at the Children’s 
Services Overview & Scrutiny Committee on 1 December and the responses to 
those questions which had been circulated with the Chairman’s briefing note.   
 
In response to the questions and concerns raised by the parents present at the 
meeting, the Deputy Chief Executive/ Director of Children, Families and 
Learning gave an overview of the proposed merger.  She explained that with 
falling pupil numbers the Council had to make a decision on the proposed 
merger in order to provide efficient education for children and young people 
with Special Education Needs (SEN). Members were assured that there would 
be no lessening of SEN education although the proposed merger, would 
reduce the fixed costs and lead to greater financial security for the schools.  
Should the Executive be minded to approve the proposed merger a further 6 
week consultation period would commence leading to the start of detailed 
planning with the head teachers and governing bodies on governance 
arrangements for the new school. The Director concluded by explaining that 
individual letters on the detailed points raised in the questions would be sent to 
the parents. 
 
The Executive then debated the proposed merger.  The Chairman of the 
Children’s Services Overview & Scrutiny Committee explained that the 
Committee had reviewed the proposals at great length. The Committee 
supported the proposed merger as the way forward whilst recognising the aim 
must be to have a purpose built special school should sufficient capital funding 
become available.  In response to comments about a lack of financial detail, 
the Director of Children, Families and Learning explained that officers could 
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only prepare detailed financial information and an implementation plan, 
including school organisation information, should the proposed merger be 
approved.  With regard to the legislative process, the Director clarified that the 
proposed merger fulfilled the requirements of competition legislation now in 
place. 
 
The Portfolio Holder concluded the discussion by thanking the Children, 
Families and Learning Overview and Scrutiny Committee for their diligence in 
examining the proposals and confirmed that the points raised by the Committee 
would be taken on board in moving forward with the proposed merger.   
 
Reason for decisions: So that the Council discharges its duty to secure special 
school provision in an efficient way and which meets the needs of children and 
young people with complex needs. 
 
RESOLVED: 
 
1. That the Executive supports the proposed merger of Hitchmead 

and Sunnyside Schools to create an area Special School, taking 
account of the views expressed by the people who responded to 
the consultation. 

 
2. That the Executive authorises the publication of Statutory 

proposals to cease to maintain Hitchmead Foundation Special 
School with effect from 31.08.10 and related proposals to make a 
prescribed alteration to Sunnyside Community Special School to 
become an Area Special School for pupils with complex needs 
aged 3 – 19 across the two current school sites from 01.09.10.  The 
merged school could be renamed.  

 
 [N.B.  The publication by the Council of Statutory Notices will 

provide a further consultation period of a minimum of 6 weeks.] 
 

E/09/126    Holmemead Middle School - New Autism Spectrum Disorder Provision  
 
The Executive considered a report from Councillor Mrs Lewis, Portfolio Holder 
for Children’s Services that sought approval to statutory proposals to establish 
a new 8 place Autistic Spectrum Disorder (ASD) base at Holmemead Middle 
School, with effect from September 2010. 
 
In accordance with the Scheme of Public Participation, the Executive received 
a question from Mr Steve Court asking if the Executive foresaw any impact on 
the existing Sunnyside School satellite class as a result of the proposal to 
establish new Autism Spectrum Disorder (ASD) provision at Holmead Middle 
School.  Councillor Mrs Lewis responded by explaining that the aim of the 
proposal was to improve ASD provision and not to remove provision from 
Sunnyside School. 
 
Reason for decisions: Following the period of Statutory Consultations, there is 
a need to determine the proposals within 2 months of the end of the 
consultation period.  The proposal will ensure improved provision within the 
East of the Council’s area to meet an identified need for specialist ASD 
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provision. It will also ensure that capital funding is in place to support the 
capital costs associated with the establishment of the new provision. 
 
RESOLVED: 
 
1. That the Statutory Proposals to establish new Autistic Spectrum 

Disorder (ASD) provision for pupils at Holmemead Middle School, 
Biggleswade with effect from 1 September 2010, as set out in the 
submitted report,  be approved. 

 
2.   That approval be given to the allocation of £500,000 from within the 

Council’s 2010/11 Capital Programme to support the capital costs 
necessary to implement the proposals. 

 
E/09/127    Eligibility for Financial Support Policies  

 
The Executive considered a report from Councillor Mrs Anita Lewis, Portfolio 
Holder for Children’s Services proposing the adoption of policies setting out 
the eligibility criteria for financial support for Adoption, Special Guardianship 
and Residence Orders.   
 
The Portfolio Holder stressed the importance of the policies that provide 
financial support to enable some groups of children to have legal security in 
the households where they live so that they have their needs met within a 
stable environment until they reach adulthood.   
 
Reason for decisions: To ensure that the Authority complies with regulations to 
offer an assessment for eligibility for financial support in order to support 
children in stable families who are able to their needs. 
 
RESOLVED: 
 
1. That the policies for Adoption Financial Support, Residence Order 

Support and Special Guardianship Financial Support, as set out in 
the submitted report, be approved. 

 
2. That delegated authority be given to the Director of Children’s 

Services, in consultation with the Portfolio Holder for Children, 
Families and Learning, to review and approve any variations to the 
Adoption, Residence Order and Special Guardianship financial 
support policies. 

 
E/09/128    Annual Performance Report of Adult Social Care for 2008/09  

 
The Executive considered a report from Councillor Mrs Carole Hegley, Portfolio 
Holder for Social Care & Health on the outcome of the annual performance 
assessment for adult social care services in Central Bedfordshire for 2008/09. 
As the report had been embargoed from publication by the Care Quality 
Commission (CQC) until 3 December 2009 the report had been circulated with 
the Chairman’s briefing note. Central Bedfordshire Council had not been given 
a judgement about performance for 2008 - 2009 because of the transition to 
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unitary status in April 2009 and the performance reported was that of the 
former Bedfordshire County Council.  
 
The Director of Social Care, Health & Housing gave a detailed presentation on 
the CQC’s findings. 
 
Members’ were reminded that the Council had previously been advised that 
performance in this area was well below the national average and the 
Executive had already established a Recovery and Improvement Programme 
to secure the delivery of adult social care services (minute E/09/39 of the 
meeting held on 18 August 2009 refers). It was noted that the 11 key areas 
for improvement were being overseen by the Recovery Programme Board 
chaired by the Chief Executive and reporting to the Members Reference 
Group to ensure delivery of the recovery agenda.  It was further noted that 
the recovery plan would continue to be closely monitored through the 6 
weekly meetings with the CQC. 
 
Members’ attention was drawn to the recognition that had been given to the 
Council’s swift response in producing a detailed plan for improvement along 
with focused leadership and corporate support.  Whilst noting that the report 
indicated confidence in the Council’s recovery and improvement plans, CQC 
were clear that there should not be unrealistic expectations about how quickly 
adult social care services will improve.  The Director explained that the 
recovery phase was expected to take 12 months with significant 
improvements to performance being realised over 2 to 3 years. 
 
Reason for decision: There is a requirement from the government regulators of 
social care services, (Care Quality Commission) that the outcome of the annual 
assessment is reported to the Executive. The Health and Social Care Act 2003, 
sections 79 and 81 require CQC to report to the Minister of State for care 
services on underperforming councils. 
 
RESOLVED: 
 
That the report detailing the outcome of the Annual Report for Adult 
Social Care 2008/09 be noted. 

 
E/09/129    Budget Monitoring Report  

 
The Executive considered a report from Councillor Maurice Jones, Portfolio 
Holder for Corporate Resources on the budget position as at 31 October 2009.  
 
The report set out details of the budget projections for the year end and the 
continuing further work to bring expenditure into line with the 2009/10 Budget. It 
was noted that the continuing work to ensure spend was delivered to budget 
had reached the stage where budget reporting could revert back to quarterly 
monitoring. 
 
Reason for decisions: To report to Members that robust budget monitoring has 
been undertaken since day one to ensure spend was delivered to budget and 
that resources have been allocated appropriately. 
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RESOLVED: 
 
1. That the report setting out the latest budget projections for the year 

and the continuing further work to bring expenditure into line with 
Budget 2009/10 be noted. 

 
2. That approval be given to the virements set out in paragraphs 22 
 and 23 of the submitted report. 
 
3. That the additional action plans savings, shown at Appendix A3 to 
 the submitted report, be approved. 
 
4. That approval be given to reverting back to quarterly budget 

monitoring for the Executive.  
 

E/09/130    Draft Budget 2010/11 to 2014/15  
 
The Executive considered a report from Councillor Maurice Jones, Portfolio 
Holder for Corporate Resources seeking approval to the draft budget Medium 
Term Financial Plan (MTFP) for 2010/11 to 2014/15 as the basis for 
consultation with the Overview and Scrutiny Committees and other interested 
parties.   
 
The submitted report included an update on the current economic position 
and the specific impacts on local government funding. This position, along 
with the closure of the legacy authority accounts and budget monitoring 
information from Central Bedfordshire, would inform the actions required to 
take the Council forward, guided by the priorities of the Council. The report 
also set out the proposed processes and timetable for consideration of the 
draft budget and MTFP leading up to their approval by Council on 25th 
February 2010. 
 
The Portfolio Holder paid tribute to the Director of Corporate Resources and his 
team for the amount of hard work that had gone into putting together the draft 
budget. 
 
Reason for decisions: To enable extensive consultation on the Medium Term 
Financial Plan 2010/11 to 2014/15 before its presentation to Executive in 
February 2009 for onward approval to Council. 
 
RESOLVED: 
 
That the draft budget proposals for 2010/11, as detailed in the submitted 
report, be approved as the basis for consultation with the Overview and 
Scrutiny Committees and other interested parties. 
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E/09/131    Authorisation for Birmingham City Council to undertake investigations in 
Central Bedfordshire  
 
The Executive considered a report from Councillor David McVicar, Portfolio 
Holder for Safer and Stronger Communities seeking approval for Central 
Bedfordshire Council to authorise Birmingham City Council to investigate and 
institute proceedings against illegal money lenders operating within the Central 
Bedfordshire Council area as part of an investigation they are undertaking.  It 
was noted that a number of other local authorities had delegated this function 
and as a result investigations had ensued and subsequent action had been  
taken. 
 
Reason for decisions: Where illegal lending is found to be taking place in 
Central Bedfordshire this can be investigated and the perpetrators brought to 
justice. The nature of the crimes mean that criminal activity is difficult to identify 
and the illegal lending is often associated with more serious crime.  
     
RESOLVED: 
 
1. That approval be given to delegation of the function of the 

enforcement of Part III of the Consumer Credit Act 1974 to be 
carried out in Central Bedfordshire Council by Birmingham City 
Council and that the power of prosecution be delegated to 
Birmingham City Council for any matters associated with or 
discovered during an investigation by the illegal money lending 
team. 

 
2. That the “Protocol for Illegal Lending Team Investigations”, as 

attached as Appendix 1 to the submitted report,  be approved and 
that the Assistant Director Community Safety & Public Protection 
be given delegated authority to enter into the agreement on behalf 
of the Council and approve minor alterations, if required. 

 
E/09/132    Quarter 2 Performance Report  

 
The Executive considered a report from Councillor Richard Stay, Portfolio 
Holder for Business Transformation highlighting the key Quarter 2 performance 
indicators for Central Bedfordshire Council.  The report set out areas of strong 
performance as well as areas for improvement.  It was noted that the Overview 
and Scrutiny Committees continued to monitor the indicators relating to their 
service areas. 
  
Reason for decision: To ensure a rigorous approach to performance 
management across Central Bedfordshire Council 
 
RESOLVED: 
 
That the Quarter 2  Performance Report, including observations from the 
Overview and Scrutiny Committees that had previously reviewed the 
information, be noted. That it be noted that the Corporate Resources 
Overview and Scrutiny Committee will review performance information on 
10 December 2009. 
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E/09/133    Management Review  

 
The Executive considered a report from Councillor Tricia Turner, MBE, Leader 
of the Council proposing revised senior management arrangements, taking 
account of the need to reduce the Council’s costs and to deliver customer-
focussed services. 
 
The Leader of the Council explained that the current senior management 
arrangements that had been introduced by the Shadow Authority recognised 
the amount of set up and consolidation work that needed to be carried out in 
the early stages of the new Authority’s life.  Although the Council would remain 
in transition for some time to come, the next stage in Central Bedfordshire’s 
evolution needed to be planned, particularly taking account of the financial 
pressures facing local government both now and in the future.   
 
Reason for decision: To help the Council secure its financial future, focus on its 
objectives and respond to residents concern that we deliver value for money. 
 
RESOLVED: 
 
That the proposals for moving to a four directorate model, as set out in 
the submitted report, be endorsed  and the Chief Executive be authorised 
to implement the necessary arrangements, including a review of 
Assistant Director and Head of Service level posts, with a view to 
reducing the costs to this Council over time by 20%. 

 
E/09/134    Audit Minutes  

 
The Minutes of the meetings of the Audit Committee held on 29 June, 27 July, 
21 September and 30 October 2009 were received. 

 
E/09/135    Forward Plan  

 
The Forward Plan for the period 1 January 2010 to 31 December 2010 was 
received. 

 
E/09/136    Luton-Dunstable Busway  

 
The Executive received a report from Councillor Tom Nicols, Portfolio Holder 
for Sustainable Development seeking approval to progress the DfT funding 
application and, on a successful funding offer, support Luton Borough Council 
in awarding a contract for the construction of the Luton Dunstable Busway. 
 
Prior to consideration of the report the Executive received statements from the 
following members of the public:- 
 

1. Mr Harry Maughan, representing the Leighton Buzzard Society as 
Transport and Minerals Officer, presented a statement from the 
Society urging the Executive to consider railway possibilities as 
opposed to supporting the Luton Dunstable Busway together with a 
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diagram and supporting information showing the scope for 
Bedfordshire rail. 

 
2. Mrs Christine McPherson in urging the Executive not to support the 

Luton Dunstable Busway, presented a petition from local residents 
opposing the Luton Dunstable Busway. 

 
Councillor Nicols, Portfolio Holder for Sustainable Development thanked the 
members of the public for attending the meeting and for their contributions to 
the debate. He acknowledged that the Busway had been highly controversial 
during its 17 years history to reach the stage the project was now at and had 
generated intense opposition as well as support.  He commented that when 
delivered, the Luton Dunstable Busway would make a significant contribution to 
sustainable transport within the south Central Bedfordshire growth area. 
 
During the general discussion that followed, the Director of Sustainable 
Communities reminded Members that Luton Borough Council was the lead 
authority with powers to construct the Busway, as well as being the sole 
beneficiary of DfT funding. To ensure Central Bedfordshire had a say in how 
the scheme is delivered, the Council needed to be indicate its support to Luton 
Borough Council and to the Department for Transport. 
 
Councillor Mrs Hegley speaking as a local ward Member referred to the fact 
that the Federation of Small Businesses considered the Busway to be a Luton 
based scheme.  She explained that there was no benefit to the Downside area 
and in view of a high degree of opposition for the Busway in Dunstable she 
could not support the scheme.   
 
Reason for decision: To enable the authority to input into the delivery of the 
Guided busway scheme. 
 
RESOLVED: 
 
1. That the Executive confirms the Council’s support on the Luton 

Dunstable Busway to Luton Borough Council and the Department 
for Transport. 

 
2. That approval be given to proceed with award of contract for the 

Busway in accordance with the legal agreement between Central 
Bedfordshire Council and Luton Borough Council, as approved at 
the Shadow Executive on 17 March 2009, subject to the Department 
of Transport’s Full Approval/funding offer. 

 
3. That delegated authority be given to the Director of Sustainable 

Communities, in consultation with the Director of Corporate 
Resources, to deliver the scheme, subject to 6 monthly progress 
report to all Members. 

 
4. That future revenue budget allowances be made for maintenance of 

the busway currently estimated at £50k for financial year 2012/13 
increasing annually to £250k PA by year 3. 
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E/09/137    Exclusion of the Press and Public  
 
RESOLVED: 
 
That under section 100A of the Local Government Act 1972 the Press and 
Public were excluded from the meeting for the following items of 
business on the grounds that consideration of the items were likely to 
involve the disclosure of exempt information as defined in Paragraph 3 of 
Part I of Schedule 12A of the Act. 

 
E/09/138    Re-roofing Contract 2010 - 2015  

 
The Executive considered a report from Councillor Mrs Rita Drinkwater, 
Portfolio Holder for Housing proposing the award of the re-roofing contract 
2010 – 2015.  The contract related to the delivery of the re-roofing programme 
to ensure Council properties did not fall into non decency and are in a 
reasonable state of repair.  Following a discussion of the evaluation criteria 
used to assess competitive tenders the Executive:- 
 
RESOLVED: 
 
That the Portfolio Holder for Housing and Director of Social Care, Heath 
and Housing be authorised to award the Re-Roofing Contract for 2010 – 
2015, following their review of the evaluation criteria used to assess 
competitive tenders.   
 
Reason for decision: To deliver the Re-Roofing programme, to meet the 
Decent Homes Standard and to protect the asset value of the Council’s 
housing stock. 

 
E/09/139    Medium Term Accommodation Programme Update  

 
The Executive considered a report from Councillor Maurice Jones, Portfolio 
Holder for Corporate Resources seeking approval to a revised accommodation 
programme and proposing the re-naming of the programme to the Interim 
Accommodation Plan. 
 
The Portfolio Holder explained that problematic discussions with the landlord 
for Technology House had resulted in an anticipated three month delay to the 
original timescale.  Progress to date had been reviewed subsequently by the 
Programme Board which had concluded it was still in the best interests of the 
Council to continue with the work programme, modified as a result of the 
review, along with a revised timeframe because of the 3 month delay to the 
original programme. 
 
In response to comments, it was noted that one of the principles of the 
Accommodation Plan was that staff must be in accommodation that is 
appropriate for their needs.  Members were also advised that access within 
Technology House would be Disability Discrimination Act (DDA) compliant.  
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Reason for decision: To deliver agreed objectives and benefits through 
improvements to property and ICT infrastructure across the Central 
Bedfordshire Council office locations. 
 
RESOLVED: 
 
That approval be given to the revised Interim Accommodation Plan, as 
set out in the submitted report. 

 
E/09/140    Bedfordshire Energy and Recycling Project (BEaR) Project - PFI Outline 

Business Case Approval  
 
The Executive considered a report from Councillor David McVicar, Portfolio 
Holder for Safer & Stronger Communities seeking approval to a revised Outline 
Business Case (OBC) for PFI funding for the Bedfordshire Energy and 
Recycling (BEaR) Project. The report included details of the revised 
affordability envelope for the Project which took into consideration the latest 
market conditions and updated sensitivities. The report also sought to refresh 
the project following the withdrawal of Bedford Borough Council from the 
Partnership. 
 
During consideration of the report the Director of Sustainable Communities 
advised Members that Luton Borough Council had withdrawn its support from 
the Project at its meeting the previous evening although the decision had been 
called in for review by the Overview and Scrutiny Committee on Thursday 10 
December. The Executive was advised that DEFRA had been informed and an 
extension to the submission date for the OBC had been given.   
 
Reason for decision: Approval of the above recommendations will enable the 
Partnership (Central Bedfordshire and Luton Borough Council) to submit its 
application for PFI credit funding of £78.8m to DEFRA for approval and 
commence the procurement of the waste treatment contract. 
 
RESOLVED: 
 
1. That the Executive:- 
 

(a) Notes the detail of the revised Outline Business Case (OBC) 
for Private Financial Initiative (PFI) funding, as outlined in the 
submitted report, and authorises the Director of Sustainable 
Communities, in consultation with the Portfolio Holder for 
Sustainable Communities, to approve the final OBC for 
submission to DEFRA on the Councils behalf. 

 
(b) Approves the revised affordability envelope, procurement 

costs and application for PFI credits, as set out in the 
submitted report. 

 
(c) Authorises the BEaR Project Board to commence the 

procurement of a waste treatment solution on a technology 
neutral basis following PFI approval. 

 

Agenda Item 2
Page 18



Exec -  08.12.09 
Page 15  

 

 

 
(d) Re-affirms its commitment to achieve recycling/composting 

targets laid down in the Waste Strategy 2007 and where 
possible exceed these targets with the aim of achieving 60% 
recycling in the long-term future. 

 
(e) Authorises the Director of Sustainable Communities, in 

consultation with the Portfolio Holder for Safer and Stronger 
Communities, to approve the revised Joint Working 
Agreement between the Council and Luton Borough Council. 

 
2. That the Executive commits to:- 
 

(a) Central Bedfordshire’s division of the Reference Project cost 
over the period between 2016 and 2041, in the total sum set 
out in the exempt Appendix B to the submitted report. 

 
(b) Bridging the affordability gap to the sum indicated in exempt 

Appendix B to the submitted report based on the Reference 
Project assumptions and affordability envelope. 

 
(Note: The meeting commenced at 9.30 a.m. and concluded at 1.48 p.m.) 
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Appendix A 

 
 
Meeting: Executive 

Date: 12 January 2010 

Subject: Policy Approach to Enforcement of the Environmental 
Protection Act 1990, Clean Neighbourhoods and 
Environment Act 2005 and Associated Legislation 

 
 
Response of the Sustainable Communities Overview and Scrutiny Committee 
 

1. At its meeting on 4 January 2010 the Sustainable Communities Overview and 
Scrutiny Committee considered a report regarding how Central Bedfordshire 
Council, through the Sustainable Communities Directorate, should implement its 
duties under the Environmental Protection Act 1990, Clean Neighbourhoods and 
Environment Act 2005 and associated legislation. The Assistant Director 
Community Safety and Public Protection explained to the meeting that the aim 
was to harmonise the different policy approaches previously adopted by the 
legacy authorities. 

2. Members noted that the meeting was not being asked to consider the 
organisational arrangements required for the enforcement of the legislation as it 
was proposed that this was undertaken as part of the organisational review 
within the Sustainable Communities Directorate.  In addition the Assistant 
Director stressed that the meeting was not being asked to consider the 
development of a uniformed or visible presence as this would be the topic of a 
separate report to the Committee in March. 

3. In response to a Member’s query regarding the need to ensure clarity for the 
responsibility of enforcement the Assistant Director stated that, in order to 
achieve this, it was proposed to enter in to a new memorandum of 
understanding with the Environment Agency.  

4. The Chairman commented that the principles of ‘total place’ needed to be 
considered within the context of the report and that, during further consideration 
of the manner in which these services were delivered by the Council, the 
Committee should consider how communication with the public was undertaken.   

 Recommended to the Executive:-  

 That the Sustainable Communities Overview and Scrutiny Committee support 
the recommendations as set out in the report of the Portfolio Holder for Safer 
and Stronger Communities to the Executive on 12 January 2010. 
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Meeting: Executive 

Date: 12 January 2010 

Subject: Business Transformation Strategy – phase 1 - Total Place 
Pilot project 
 

Report of: Cllr Richard Stay, Portfolio Holder for Business Transformation 

Summary: The report provides an update on the current progress of the Total Place 
Pilot Project which will inform the development of our approach to 
business transformation. 

 
 
Advising Officer: Richard Ellis, Director of Business Transformation 

Contact Officer: Clive Jones, Assistant Director of Business Transformation and 
Customer Service 

Public/Exempt: Public 

Wards Affected: All 

Function of: Executive 

Key Decision  Yes  

Reason for urgency/ 
exemption from call-in 
(if appropriate) 

N/A 
 
 
 

 
 

CORPORATE IMPLICATIONS 

Council Priorities: 
The transformation strategy will fundamentally support and enable the council to 
deliver its vision and five priorities. 
 
Financial: 

Until the outline business case is established, the resource implications are unknown. 
The final report is seeking an “in principle” agreement from all stakeholders to 
progress to a more detailed implementation plan, which will identify resource 
requirements and the governance arrangements (and key accountabilities) for the 
project going forward. Any detailed business case that is then produced will identify 
specific resource implications, which will require approval via the normal council 
processes and the necessary public sector partner organisations. 
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Legal: 

Consultation on the proposals will be undertaken with all stakeholders.   
 
Risk Management: 

The authority will follow the principles of programme and project management 
contained within the Managing Successful Programmes (MSP) and Prince2 
methodologies that embed full risk management processes. A risk log will be 
established and appropriate mitigation activities identified to minimise the risks.  
 
Staffing (including Trades Unions): 

Total Place will require organisations in the public sector to work closer together and 
the staff associations will be fully consulted as soon as possible if any organisational 
changes are identified. 
 
Equalities/Human Rights: 

As the implementation plan is developed and the business case is produced an 
Equality Impact Assessment will be undertaken. 
 
Community Safety: 

As one of the Total Place sub-themes is integrated offender management there will be 
some impact on community safety, both organisationally and across the public sector.  
This impact is expected to be positive in terms of how offenders are dealt with and in 
reducing crime and fear of crime in the area. 
 
Sustainability: 

If the recommendations of the Total Place Pilot are implemented it should contribute to 
a reduction in the Carbon Footprint citizens are creating in accessing current service 
provision. 

 
 

Summary of Overview and Scrutiny Comments:  
 
The Business Transformation Overview and Scrutiny Committee received a 
presentation on the progress of the Total Place pilot project in December 2009.  The 
Committee noted the progress made and recognised the need for a Total Place–type 
approach and a more joined up provision of services across public sector agencies  
 

 
 

RECOMMENDATION(S): 

That the Executive: 
 
(a) Notes the progress made on the Total Place pilot  

 
(b) Delegates sign-off of the final report (to be submitted on 5th February 2010 

to the Leadership Centre for Local Government/HM Treasury) to the 
Leader of the Council and the Chief Executive.   
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Reason for 
Recommendation(s): 
 

So that the Executive have been updated on the progress made 
on the Total Place Pilot and has endorsed the approach for 
submission of the final report to Central Government.  
 

 
 
Executive Summary 
 
The report provides the background information on the transformation planning that has 
been undertaken this year and sets the context of the “Total Place” programme within a 
wider approach to transformation. 
 
Throughout November, key stakeholders have been engaged in the development of the 
“Total Place” sub themes of:- 

• Integrated Offender Management 
• Access to Benefits 

 
The outputs from that work are now being drafted into a final report to be submitted to 
Central Government by 5th February 2010. Given that this report is still work in 
progress, the Executive will receive a presentation of the key findings. 
 
The Executive are requested to delegate final “sign-off” of the Total Place report to the 
Leader and Chief Executive of the Council, given the timescales laid down by Central 
Government. 
   
 
 
BACKGROUND INFORMATION  
 
1. 
 

At the 17th February 2009 Executive, the Business Transformation Framework 
was presented. This identified the two key strands to Business Transformation 
planning to be: 

 
• The development of a medium term Business Improvement Plan  
• The development of a longer term Business Transformation 

Programme 
 

2. 
 

At the 14th April 2009 Executive, the principle of a Business Improvement Plan, 
defining the key improvement activities being undertaken in the first few months 
was accepted.  The commitment was given that once the new Executive and 
Management Team were in place the transformation programme would be 
further developed. 
 

3. The wider corporate approach to business transformation is due to be presented 
to the Executive in February 2010. 
 

4. A key contributor to the development of this approach will be the findings 
emerging from the Total Place pilot project 
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5. Central Bedfordshire and Luton Borough Council are jointly one of the 13 
national pilots for the Total Place programme, aimed at driving service quality 
improvements and efficiencies in public services, through more effective 
partnership working. The timetable for the Total Place Pilot dictates that the final 
report and outline business case needs to be submitted to the Leadership 
Centre for Local Government/HM Treasury by 5th February 2010. 
 

6. The Final Report will need the endorsement of all key stakeholders involved in 
the pilot, including the Executive of Central Bedfordshire Council. 
 

7. The Total Place pilot project has been driven within a very tight timeframe, 
dictated by central government. Inevitably, there is still much work to be 
undertaken to produce the final report, and at this stage it must be recognised 
that this is very much work in progress. 
 
 

CONTEXT 
 
8. 
 

Previous reports have outlined the background to the National Total Place pilot 
project. The development of the themes to be investigated and the high level 
“counting” exercise (identifying the totality of public expenditure in Central 
Bedfordshire and Luton) were summarised in the Interim report submitted to 
Central Government in September 2009. 
 
The overarching theme was identified as…. “From dependence to self-
reliance”. This was then split into two sub-themes which were worked on in 
parallel – Integrated Offender Management and Access to Benefits. 
 

9. 
 

The “Deep dive” process undertaken throughout November, was split into two 
phases for each of the two sub-themes:- 
 

• Grasping the situation – an analysis of the current position, identifying 
the customer experience, the agencies involved, the systems and 
processes, and the resources employed.  

• Future model – identifying the optimum delivery model for the future, on 
the basis of customer experience(value) and efficiency of operation 

 
10. 
 

The methodology employed throughout was based upon a Lean Systems 
Thinking approach, which seeks to optimise customer value and eliminate 
“waste” in the system. 
 

11. The “Deep Dive” process engaged over 250 colleagues from stakeholder 
organisations in 47 different workshop sessions – an intensive programme of 
work, and very effective in delivering the necessary outputs 
 

12. A presentation will be made to the Executive to update on the current progress 
of the pilot project. Hard copy of the slides are attached at Appendix 1. 
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ENGAGEMENT 
 
14. The pace with which we have had to drive this project has meant that we have 

not been able to engage with all stakeholders as we would have liked, given that 
the focus has been very much on task delivery.  
 

15. We are now producing a Communications/Engagement plan to ensure all key 
stakeholders are aware of what the project is about, the key findings and the 
implications going forward. 
 

16. In addition, a wider Communications plan is being developed for all staff and 
members. This will focus on the findings of the pilot project, how we have gone 
about it and the key benefits we are looking to derive from it. Crucially, it will 
stress the fact that the Total Place pilot signals a new way of working for the 
Council and it’s partners and will form a critical component of our overall 
approach to Business Transformation going forward. 
 
 

 
Appendices: 
Appendix A – Presentation slides – Total Place Pilot project progress to date. 
 
 
Background Papers: (open to public inspection) 
None 
 
Location of papers: Priory House, Chicksands 
N/A 
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Appendix A 

 
 
Meeting: Executive 

Date: 12 January 2010 

Subject: Raising Achievement in Central Bedfordshire’s Schools 

 
 
Response of the Sustainable Communities Overview and Scrutiny Committee 
 

1. At its meeting on 5 January 2010 the Children, Families and Learning Overview 
and Scrutiny Committee considered a report regarding the current position in 
relation to standards in Central Bedfordshire’s schools and an overview of 
progress made with the priorities within the Enjoy and Achieve Plan. 

2.  The Committee discussed the report in detail and noted the following:-  

 2.1  The Committee will receive a report for comment regarding the vision for 
transforming learning in Central Bedfordshire at their meeting in February. 
This report would raise the issue of trust federations and partnerships for 
the Committee’s consideration prior to a report being submitted to the 
Executive.    

 2.2 The Committee was disappointed with current standards in schools and 
was keen to see improvements in performance.  

 Recommendation:-  

 That the Committee  

(i) notes the principles detailed in the report with regards to the 
commissioning of central services from other providers or their 
relocation in trusts and partnerships; and 

(ii) notifies the Executive that the Committee wished to comment further 
on these principles following their next meeting in February where 
they would consider the vision for transforming learning. 
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Meeting: Executive 

Date: 12 January 2010 

Subject: Members’ Allowances Scheme 2010/11 

Report of: Cllr Maurice Jones , Portfolio Holder for Corporate Resources 

Summary: This report sets out the recommendations of the Independent 
Remuneration Panel, which held a final meeting on 21 December 2009. 
 

 
Advising Officer: Clive Heaphy, Director of Corporate Resources 

Contact Officer: Stephen Cooke, Electoral/Members’ Services Manager 

Public/Exempt: Public 

Wards Affected: All 

Function of: Council 

Key Decision  Yes  

Reason for urgency/ 
exemption from call-in 
(if appropriate) 

Not applicable 
 
 
 

 
CORPORATE IMPLICATIONS 

Council Priorities: 
The provision of a fair scheme of Members’ Allowances is essential to the democratic 
process in ensuring an equal opportunity to all to become a Councillor. 
 
Financial:  

The financial implications arising from the recommendations of the Independent 
Remuneration Panel produce a saving of £39,560 in the overall cost of the Members 
Allowances Scheme for the year commencing 1 April 2010 as a result of 
recommended changes to Special Responsibility Allowances. Further details of the 
cost of the Scheme are set out in section 4 of this report. 
 
Legal: 

The Local Authorities (Members Allowances) (England) Regulations 2003 
 
Risk Management: 

None 

Staffing (including Trades Unions): 

None 
 

Agenda Item 18
Page 51



 
Equalities/Human Rights: 

The Scheme of Members’ Allowances includes allowances for Dependants’ Carers’ to 
provide equality for any Member with caring responsibilities.  
 
Community Safety: 

None. 
 
Sustainability: 

None 

 
Summary of Overview and Scrutiny Comments: 
 
•  Not applicable 

 
 

RECOMMENDATION(S): 

That the Executive consider the financial implications of the recommendations of 
the Independent Remuneration Panel in relation to the Scheme of Members’ 
Allowances for the year commencing 1 April 2010.   
 

Reason for 
Recommendation(s): 
 

To enable the Executive to address the financial implications of 
the recommendations of the Independent Remuneration Panel 
to the Council in relation to the Scheme of Members’ Allowances 
for the year commencing 1 April 2010.  
 

 
Executive Summary 
 
Whilst the adoption of a Scheme of Members’ Allowances is a matter reserved to the 
Council, the Executive are requested to consider the financial implications of the 
recommendations made by the Independent Remuneration Panel.  
 
 
1. 
 

As mentioned in the previous report to this meeting of the Executive, the 
Independent Remuneration Panel held a final meeting on 21 December to 
complete consideration and make recommendations as to the Scheme of 
Members’ Allowances for the year commencing 1 April 2010. 
 

2. Section 3 of this report provides a summary of the recommendations of the 
Panel and section 4 provides details of the financial implications for all 
allowances. A copy of the full report of the Panel, giving reasons for the various 
recommendations is attached as Appendix A. Details of the allowances for the 
current financial year and those recommended for the year commencing 1 April 
2010 is attached in tabular form as Appendix B. 
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3. Summary of the Recommendations of the Independent Remuneration 
Panel 
 

3.1 Basic Allowance 
 

 That the Basic Allowance of £11,220 paid to all Members of the Council remain 
unchanged for 2010/11. 
 

3.2 Special Responsibility Allowances (SRA) 
 

3.2.1 Leader’s SRA 
 
That the Leader’s SRA be reduced from 300% of the basic allowance to 275% 
of basic allowance for 2010/11. 
 

3.2.2 Assistant Portfolio Holders 
 
That the SRA paid to Assistant Portfolio Holders be increased from 7.5% to 15% 
of the Leader’s SRA (this equates to 25% of the SRA paid to Portfolio Holders) 
 

3.2.3 Audit Committee Chairman 
 
That the SRA for the Audit Committee Chairman be reduced from 32.5% to 20% 
of the Leader’s SRA for 2010/11. 
 

3.2.4 Vice-Chairman SRAs 
 
That SRAs for all Vice-Chairman posts be abolished from 2010/11 onwards. 
 

3.2.5 Other SRAs 
 
That no changes be made to the percentage link to the Leader’s SRA for the 
following posts in 2010/11: 
 

 Deputy Leader (15%) 
Portfolio Holder (60%) 
Development Management Committee Chairman (40%) 
Overview and Scrutiny Committee Chairmen (32.5%) 
General Purpose Chairman (15%) 
Standards Committee Chairman (15%) 
Licensing Committee Chairman (7.5%) 
Regulation Committee Chairman (7.5%) 
Luton & South Beds Joint Committee Chairman (40%) 
Minority Group Leaders (7.5%) 

 
3.3 Travel and Subsistence Allowances 

 
3.3.1 That the travel and subsistence allowances schemes for newly appointed staff to 

Central Bedfordshire Council be applicable also to Members with effect from 1 
April 2010. 
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3.3.2 That attendance at civic events, such as the annual civic reception, be not 
included on the list of approved duties for travel allowance purposes. 
 

3.4 Dependants’ Carers’ Scheme 
 
That:-  
(a) the hourly rate allowance for child care and non-specialist care be increased 

to £5.80 (the national minimum wage for workers aged 22). 
(b) the hourly rate for specialist care be up to 3 times the national minimum 

wage. 
 

3.5 Co-opted Members’ Allowance 
 
That the existing method of payment per meeting be retained for the time being 
and that payment remain at £75 for a meeting or training event lasting up to 4 
hours and £150 for a meeting or training event lasting more than 4 hours. 
 

3.6 Civic Allowances 
 
That the allowances for the Chairman and Vice-Chairman of the Council remain 
at 100% of the basic allowance for the Chairman (£11,220) and 25% of the 
basic allowance for the Vice-Chairman (£2805). 
 

4 Financial Implications 
 

4.1 If adopted, the recommendations of the Independent Panel would produce a 
reduction in the cost of the Members’ Allowances Scheme and associated 
Member costs of £33,512 compared with the 2009/2010 revised out-turn 
figure. 
 

4.2 For the financial year 2010/2011, the overall cost of the Scheme of Members’ 
Allowances, together with employer costs, Members’ ICT Allowances and 
Civic Allowances are estimated to be £1,306,329. This includes the sum of 
£25,020 for Members’ ICT allowances for which a budget had not initially been 
provided for 2009/2010. Details of the estimated costs are as shown below:- 
 

 Basic Allowances £740,520 
 Special Responsibility Allowances £305,464 
 Travel and Subsistence Allowances £63,450 
 Dependants’ Carers’ Scheme £2,000 
 Co-opted Members’ Allowance £6,400 
 Employers National Insurance Contributions £75,000 
 Employers Superannuation Contributions £74,450 
 Civic Allowance, Chairman and Vice-Chairman £14,025 
 Members’ ICT Allowances £25,020 
 Total £1,306,329 
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4.3 The original budget for 2009/2010, as noted by Shadow Council on 26 
February 2009 when the Scheme of Members’ Allowances for 2009/2010 was 
adopted, was £1,318,682. This included a figure of £75,000 to cover employer 
costs for those Members who opted to join the Local Government 
Superannuation Scheme. A breakdown of the original estimate, together with 
revised out-turn figures, are shown below:- 
 

  Original 
Estimate 
2009/2010 

Revised 
Out-turn 
2009/2010 

 Basic Allowance £740,520 £740,520 
 Special Responsibility Allowances £328,887 £339,976 
 Travelling and Subsistence Allowances £33,000 £63,450 
 Dependants' Carers' Scheme £2,000 £1,000 
 Co-opted Members’ Allowance £5,250 £6,400 
 Employers National Insurance Contributions £120,000 £75,000 
 Employers Superannuation Contributions £75,000 £74,450 
 Civic Allowance, Chairman and Vice-Chairman £14,025 £14,025 
 Members’ ICT Allowances  £25,020 
  £1,318,682 £1,339,841 
  
4.4 The original estimate for special responsibility allowances for 2009/2010 was 

based on an Executive of Leader and 8 Portfolio Holders whereas the Leader of 
the Council appointed an additional Portfolio Holder. 
 

4.5 The original estimate for Travelling and Subsistence Allowances is clearly 
inadequate, based upon the costs to the end of November. 
 

4.6 The sum of £25,020 has been added to the revised out-turn figures for 
Members’ ICT Allowances, as no provision for this was made in the original 
budget. 
 

4.7 The estimate of £1,306,329 for 2010/2011, is less than the revised out-turn 
figure of £1,339,841 for 2009/2010 by £33,512. 

 
Appendices 
 
Appendix A – Report of the Independent Remuneration Panel 
Appendix B – Table setting out the recommendations of the Independent 
Remuneration Panel  
 
Background Papers: (open to public inspection) None 
 
Location of papers: Not applicable 
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APPENDIX A 
 
 
 

CENTRAL BEDFORDSHIRE COUNCIL 
 
 
 
 
 

REPORT AND RECOMMENDATIONS OF 
THE INDEPENDENT REMUNERATION 

PANEL CONCERNING THE  
SCHEME OF MEMBERS’ ALLOWANCES 
FOR THE YEAR COMMENCING 1 APRIL 

2010 
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CENTRAL BEDFORDSHIRE 
 

REPORT OF THE INDEPENDENT REMUNERATION PANEL 
 
 
Background 
 
1. This report presents the findings and recommendations of the 

Independent Remuneration Panel concerning the Scheme of Members’ 
Allowances for the year commencing 1 April 2010. 
 

2. The Local Authorities (Members’ Allowances)(England) Regulations 2003 
make it a requirement for every local authority to establish an independent 
remuneration panel for the purpose of making recommendations to the 
authority as to the amount of basic allowance that may be paid to every 
member of the authority. The Regulations also specify certain 
requirements concerning allowances for special responsibility, travelling 
and subsistence, dependants’ carers’ and co-optee’s. 
 

3. The Regulations place a duty upon an authority to have regard to the 
recommendations of its independent panel before making or amending its 
Scheme of Members’ Allowances. 
 

4. At the meeting of the Council held on 24 September 2009 the under-
mentioned persons were appointed to serve as the members of the Panel 
established to make recommendations concerning the Scheme of 
Members’ Allowances. 
 

5. Person Appointed 
 

Period of Appointment 

 Mrs B Heley 
 

31 March 2012 

 Mr G Lambert 31 March 2013 
   
 Mr C Bell 31 March 2014 

 
The meeting of the Panel held 20 November 2009 
 
6. All members of the Panel were in attendance at the meeting together with 

Councillor Maurice Jones (Portfolio Holder for Corporate Resources), who 
left the meeting at the conclusion of the matters referred to in paragraph 
10 below. 
  

7. It was agreed that Mr C Bell be appointed as Chairman of the Panel for 
those meetings concerned with the Scheme of Members’ Allowances for 
the year commencing 1 April 2010. 
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8. Members of the Panel were provided with the following documents:- 

 
 (a) The Scheme of Members’ Allowances for the year commencing 1 

April 2009. 
 (b) The formula previously adopted by the Panel for the calculation of 

basic allowance. 
 (c) A table of the recommendations made by the Panel in respect of 

the Scheme of allowances for the year commencing 1 April 2009 
and the revisions adopted by the Council. 

 (d) Details of the allowances paid by other authorities within the Audit 
Commission Family Group. 
 

9. The Chairman welcomed Councillor Jones to the meeting and invited 
him to explain the circumstances that gave rise to the Executive, at its 
meeting held on 20 January 2009, recommending to the Council, the 
adoption of a Scheme of Allowances that departed from the Scheme 
recommended by the Panel. 
 

10. Councillor Jones explained the reasons that lead him to propose to the  
Executive that the Council be recommended to adopt a Scheme of 
Allowances that differed from that recommended by the Panel. In 
particular Councillor Jones mentioned that he was concerned about the 
inclusion of some of the authorities within the Audit Commission’s Family 
Group, feeling that Yorkshire East Riding and South Gloucestershire 
provided more accurate comparators. He also asked the Panel to 
consider the adoption of a fixed spinal column point within the National 
Joint Council’s Salary Scheme, in place of using the Local Government 
Association’s Daily Rate Figure within the formula to calculate basic 
allowance. 
 

11. Members of the Panel then requested the following information for a 
further meeting to be held on 7 December 2009: 
 

 (a) Details of the National Joint Council’s Spinal Column salary scale 
 

 (b) Figures from comparison authorities as to  
 

  (i) Size of revenue budget 
  (ii) Number of Councillors 
  (iii) Population and area 
  (iv) Level of Council Tax Band D 

 
    
The meeting of the Panel held 7 December 2009 
 
12. All members of the Panel were in attendance at the meeting. 

 
13. Panel Members were reminded of the information presented in the 

documents circulated at the last meeting (Paragraph 8 above) although it 
was pointed out that the authorities used for Central Bedfordshire 
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comparison purposes are now those set out in the Chartered Institute of 
Public Finance and Accountancy (CIPFA) Comparator Group which is 
now used by the Audit Commission in place of their previous Family 
Group. 
 

14. Members of the Panel were provided with the following further 
information:- 
 

 (a) allowances paid by other authorities within the Central 
Bedfordshire CIPFA Comparator Group; 
 

 (b) other comparative information namely population and area, 
general fund net budget, the level of Council Tax at Band D for 
2009/10 and the number of councillors for those authorities; 
 
 

 (c) the same information as in (a) and (b) above for Luton Borough 
(as a neighbouring authority) and Yorkshire East Riding (at the 
request of the Portfolio Holder for Corporate Resources who had 
used that Council’s allowances for comparison purposes in his 
submission to Members for 2009/10); 
 

 (d) the current Local Government Association Daily Rate figure which 
was last amended on 1 April 2008 but which was likely to be 
discontinued in the near future; 
 

 (e) details of the National Joint Council pay scale for Local 
Government staff in the light of a request by the Portfolio Holder 
for Corporate Resources to link the formula used to calculate the 
basic allowance to a point on that pay scale instead of the Local 
Government Association Daily Rate which he considered was no 
longer appropriate as a financial base; 
 

 (f) that, according to the most recent National Census of local 
authority councillors conducted by the Improvement and 
Development Agency in 2008, the average number of hours spent 
per councillor on council/political business amounted to 22 hours 
each week. 
 

15. The main issues for the Panel were 
 

 (a) Determining the appropriate financial base (i.e. the Local 
Government Association Daily Rate figure or a point on National 
Joint Council pay scale for Local Government staff) and formula in 
calculating the basic allowance.  
 

 (b) Whether any change should be made to any of the allowances 
given the high Central Bedfordshire ranking on allowances against 
the Comparator Group. 
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 (c) Given that such allowances do not exist in other authorities, the 
case to justify payments to Assistant Portfolio Holders. 
 

16. Regarding 15(a) above, Panel Members acknowledged that the Local 
Government Association Daily Rate was likely to be discontinued in the 
near future but were apprehensive about using a point on the National 
Joint Council pay scales as the financial base because a (potential) 
automatic annual increase would be built into the Allowances Scheme.  
In addition the Members requested information on the type of officer 
posts within the grading that includes spinal column point 34, that being 
the point suggested by the Portfolio Holder for Corporate Resources. 
 

17. Regarding 15(b) above, Panel Members noted that the Leader’s 
Allowance was the highest in the CIPFA Group and that all other SRAs 
were based on a percentage ratio of the Leader’s Allowance. In the light 
of the comparisons in the CIPFA Group of authorities and the Council’s 
difficult and challenging financial position, the Panel was not minded to 
make any recommendations to increase the level of any allowances. 
Given the information available as a result of the benchmarking exercise, 
the Panel decided to invite all Members of the Council to submit any 
observations (in writing or personally) they wished to be taken into 
consideration before the Panel determines its final recommendations. 

18. Regarding 15(c) above, the Panel noted that the current Scheme 
provided for payments to 4 Assistant Portfolio Holders (APHs) and that  
no other authority in the CIPFA Group paid such allowances, although 
one, Cheshire East, paid a Special Responsibility Allowance (SRA) to 
‘Cabinet Support Members’. The Panel was advised of the duties 
undertaken by APHs but felt that an allowance should only be paid 
where genuine responsibilities could be demonstrated. Their initial view 
was that they would be amenable to recommending a one-off payment to 
an APH in exceptional circumstances and provided it was not ongoing 
but they would welcome further input and evidence from Members 
before making a recommendation. 
 

19. Civic Allowances 
 
The Panel recommended the continuation of the allowances paid to the 
Chairman and Vice-Chairman of the Council based on the present 
formula, namely 100% of the basic allowance for the Chairman of the 
Council and 25% of the basic allowance for the Vice-Chairman. 
 

20. Travel and Subsistence Allowances 
 
The Panel was advised that the travel and subsistence allowances paid 
to Members were in line with the rates adopted by one of the legacy 
authorities and fixed by reference to the National Joint Council for Local 
Government staff rates. The reason for those levels of allowance having 
been adopted was that no such rates had, at the time of agreeing the 
Members’ Allowances Scheme, been adopted for Central Bedfordshire 
staff. Currently there are different allowances for legacy staff compared 
to those staff appointed directly to the new Council. The new Council 
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rates will be used in the harmonisation exercise to ensure equality of 
conditions of service for all staff by 1 April 2010.  
 
The Panel recommended that the travel and subsistence allowances 
schemes for newly appointed staff to Central Bedfordshire Council be 
applicable also to Members with effect from 1 April 2010. 
 
The Panel further recommended that attendance at civic events, such 
as the annual civic reception, be not included on the list of approved 
duties for travel allowance purposes. 
 

21. Dependants’ Carers’ Scheme 
 
The Panel recommended that:-  
(a) the hourly rate allowance for child care and non-specialist care be 

increased to £5.80 (the national minimum wage for workers aged 22). 
(b) the hourly rate for specialist care be up to 3 times the national 

minimum wage. 
 

22. Co-opted Members’ Allowance 
 
The Panel recommended that the existing method of payment per 
meeting be retained for the time being and that payment remain at £75 
for a meeting or training event lasting up to 4 hours and £150 for a 
meeting or training event lasting more than 4 hours. 
 
 

23. Panel Members requested the following information to be gathered for a 
further meeting to be held on 21 December 2009: 
 

 (a) Details of the type of officer posts within the grading of spinal 
column point 34. 
 

 (b) Details of the percentage comparison of SRAs against the 
Leader’s SRA across the CIPFA Group authorities and between 
Basic Allowance and the Leader’s SRA. 
 

 (c) Feedback from Members. 
 

The meeting of the Panel held 21 December 2009 
 
24. All members of the Panel were in attendance at the meeting. 

 
25. At the meeting held on 7 December, Panel Members had indicated that 

they would welcome evidence from Assistant Portfolio Holders (APHs) to 
enable them to gain a greater understanding of the duties and 
responsibilities they undertake. As a consequence three APHs (Clrs D 
Bowater, Mrs C Turner and B Wells) were interviewed by the Panel. 
 

26. In addition the Panel was provided with the following further information:- 
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 (a) Details of the Leader’s Special Responsibility Allowance (SRA) as 
a percentage of Basic Allowance (BA) compared with the 
Leader’s SRA across the CIPFA comparator authorities. 

 (b) Details of the remaining SRAs as a percentage of the Leader’s 
SRA across the CIPFA comparator authorities. 

 (c) Written observations submitted by individual Members of the 
Council. 

 (d) A selection of jobs (denoting their professional requirements) 
across the authority that included spinal column point 34 within 
the grade. 

 (e) The frequency Committees meet throughout the year. 
 (f) That budget savings could possibly be achieved through current 

Directorate re-structuring proposals which may reduce the 
number of Portfolios and Overview and Scrutiny Committees. 
 

 This information supplemented that provided at the Panel’s two previous 
meetings. 
 

27. Assistant Portfolio Holders 
 
Arising from the interview process the Panel was satisfied that APHs 
gave a clear indication of their accountabilities and responsibilities and 
how their roles interfaced with those of Portfolio Holders and concluded 
that there was compelling evidence and sufficient factual information to 
support the principle of payment of SRAs as well as increasing the 
current level of the SRA. 
 
The Panel recommended that SRA to the four Assistant Portfolio 
Holders be increased from 7.5% to 15% of the Leader’s SRA (this 
equates to 25% of the SRA paid to Portfolio Holders) 
 

28. Basic Allowance 
 
The present formula used to calculate the Basic Allowance (BA) is based 
on the Local Government Association Daily rate. The Panel considered 
switching to link to a point on the National Joint Council pay scale for 
Local Government staff but concluded that this would be difficult and 
inappropriate to apply at this time given that the pay scales of the three 
legacy authorities are in the process of harmonisation and negotiations 
are not yet complete. 
 
The Panel agreed that the LGA Daily rate would continue to be applied 
in respect of the calculation of the Basic Allowance. 
 

29. The Panel was mindful that the two variables impacting on SRAs were 
the BA and the Leader’s SRA (which was currently paid at a rate of 
300% of BA – i.e. £33,600 for 2009/10). All other SRAs were then 
calculated as a percentage of the Leader’s SRA. 
 

30. The Panel acknowledged that the BA of £11,220 for 2009/10 was 
second highest in the table of CIPFA comparator authorities and 
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significantly higher than the comparator average of £9,174. However, the 
Panel was of the view that there was a case for the BA remaining in the 
top quartile during this transition period for the Council. 
 
The Panel therefore recommended that the Basic Allowance of £11,220 
remains unchanged for 2010/11. 
 

31. Leader’s SRA 
 
The Panel noted that this was the highest in the table of CIPFA 
comparator authorities and that the formula of the Leader’s SRA 
equating to 300% of BA was above the comparator authorities average 
of 275%. The Panel also expressed concern that the Leader’s SRA was 
of the order of 30% above the comparator authorities average of £25,189 
and that this was difficult to justify bearing in mind the Council’s current 
budgetary pressures. The Panel were aware that Yorkshire East Riding 
paid a higher SRA to its leader, but that this authority was not within the 
CIPFA comparator group and had only been included at the request of 
the Portfolio Holder for Corporate Resources.  
 
The Panel recommended that the Leader’s SRA be reduced from 300% 
of BA to 275% of BA for 2010/11. (This equates to the average across 
the CIPFA comparator authorities and will result in a reduction of the 
Leader’s SRA from £33,660 to £30,855) 
 

32. Portfolio Holder SRA 
 
The Panel noted that the SRA for a Portfolio Holder had been 60% of the 
Leader’s SRA - £20,196 for 2009/10. The Panel again raised concerns 
that this substantially exceeded the comparator authorities average of 
£12,479. The Panel’s view is that 50% of the Leader’s SRA would be 
more appropriate and would bring the SRA closer to the comparator 
authorities average. However, the Panel was mindful that if the 
recommendation at 31 above to reduce the Leader’s SRA is adopted, 
the SRA of Portfolio Holders will reduce also, albeit that the SRA will 
remain well above the average of the comparator authorities. Given this 
set of circumstances the Panel decided to defer detailed consideration of 
the percentage link to the Leader’s SRA until the next review. 
 
The Panel recommended that the SRA for a Portfolio Holder should 
remain at 60% of the Leader’s SRA for 2010/11. 
 

33. Audit Committee Chairman SRA 
 
The Panel felt unable to justify maintaining the current level of SRA for 
this position when compared with an Overview and Scrutiny Committee 
Chairman in terms of responsibility and frequency of meetings. 
 
The Panel recommended therefore that the SRA for the Audit 
Committee Chairman be reduced from 32.5% to 20% of the Leader’s 
SRA for 2010/11. 
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34. Vice-Chairman SRAs 

 
The Panel reviewed SRAs made to all Vice-Chairmen i.e. Overview and 
Scrutiny Committees, Development Management Committee and the 
Audit Committee and did not consider the level of responsibility of these 
posts to be sufficiently significant to merit SRA payments. 
 
The Panel recommended that SRAs for all Vice-Chairman posts be 
abolished from 2010/11 onwards. (This is consistent with the 
recommendation made by the Panel during its last review). 
 

35. Other SRAs 
 
The Panel recommended that no changes be made to the percentage 
link to the Leader’s SRA for the following posts in 2010/11: 
 

Deputy Leader (15%) 
Development Management Committee Chairman (40%) 
Overview and Scrutiny Committee Chairmen (32.5%) 
General Purpose Chairman (15%) 
Standards Committee Chairman (15%) 
Licensing Committee Chairman (7.5%) 
Regulation Committee Chairman (7.5%) 
Luton & South Beds Joint Committee Chairman (40%)* 
Minority Group Leaders (7.5%)** 
 
* While a CBC Member  ** Subject to having at least 7 Members 

 
36. Taking into account all benchmarking data, the Panel is of the view that 

the revisions to the Scheme as recommended will result in Members 
remaining favourably ranked against comparator authorities whilst 
achieving savings. This would demonstrate that Members were creating 
efficiencies from within their own budget at a time when the Council finds 
itself faced with financial pressure. 

 

Agenda Item 18
Page 65



Page 66

This page is intentionally left blank



A
P
P
E
N
D
IX
 B
 

C
o
st
s 
in
 2
00
9/
20
10
 

R
ec
o
m
m
en
d
at
io
n
s 
o
f 
th
e 
In
d
ep
en
d
en
t 
R
em
u
n
er
at
io
n
 P
an
el
 f
o
r 

20
10
/2
01
1 

A
llo
w
an
ce
 

T
yp
e 

 
A
m
o
u
n
t 

Q
u
an
ti
ty
 

C
o
st
 

  
A
m
o
u
n
t 

Q
u
an
ti
ty
 

C
o
st
 

B
as
ic
  

 
£1

1,
22

0.
00

 
66

 
£7

40
,5
20

.0
0 

  
£1

1,
22

0.
00

 
66

 
£7

40
,5
20

.0
0 

S
p
ec
ia
l 

R
es
p
o
n
si
b
ili
ty
 

%
 o
f 

le
ad

er
's
 

A
llo
w
an

ce
 
 

 
 

%
 o
f l
ea

de
r's

 
A
llo
w
an

ce
 

 
 

 
Le

ad
er
 

 
£3

3,
66

0.
00

 
1 

£3
3,
66

0.
00

 
  

£3
0,
85

5.
00

 
1 

£3
0,
85

5.
00

 
D
ep

ut
y 
le
ad

er
 

15
%
 

£5
,0
49

.0
0 

1 
£5

,0
49

.0
0 

15
%
 

£4
,6
28

.2
5 

1 
£4

,6
28

.2
5 

P
or
tfo

lio
 

H
ol
de

rs
 

60
%
 

£2
0,
19

6.
00

 
9 

£1
81

,7
64

.0
0 

60
%
 

£1
8,
51

3.
00

 
9 

£1
66

,6
17

.0
0 

A
ss

is
ta
nt
 P
F
H
 

7.
50

%
 

£2
,5
25

.0
0 

4 
£1

0,
10

0.
00

 
15

%
 

£4
,6
28

.2
5 

4 
£1

8,
51

3.
00

 
O
 &
 S
 C

tte
e 

C
ha

irm
en

 
32

.5
0%

 
£1

0,
94

0.
00

 
5 

£5
4,
70

0.
00

 
32

.5
0%

 
£1

0,
02

7.
88

 
5 

£5
0,
13

9.
38

 
O
 &
 S
 C

tte
e 

V
ic
e-
C
ha

irm
en

 
7.
50

%
 

£2
,5
25

.0
0  

5 
£1

2,
62

5.
00

 
N
il 

 
5 

£0
.0
0 

D
ev

el
op

m
en

t 
M
an

ag
em

en
t 

C
tte

e 
C
ha

irm
an

 
40

%
 

£1
3,
46

4.
00

 
1 

£1
3,
46

4.
00

 
40

%
 

£1
2,
34

2.
00

 
1 

£1
2,
34

2.
00

 
D
ev

el
op

m
en

t 
M
an

ag
em

en
t 

C
tte

e 
V
ic
e-

C
ha

irm
an

 
7.
50

%
 

£2
,5
25

.0
0  

1 
£2

,5
25

.0
0 

N
il 

 
1 

£0
.0
0 

A
ud

it 
C
tte

e 
C
ha

irm
an

 
32

.5
0%

 
£1

0,
94

0.
00

 
1 

£1
0,
94

0.
00

 
20

%
 

£6
,1
71

.0
0 

1 
£6

,1
71

.0
0 

A
ud

it 
C
tte

e 
V
ic
e-
C
ha

irm
an

 
7.
50

%
 

£2
,5
25

.0
0 

1 
£2

,5
25

.0
0 

N
il 

 
1 

£0
.0
0 

Agenda Item 18
Page 67



 G
en

er
al
 

P
ur
po

se
s 

C
tte

e 
C
ha

irm
an

 
15

%
 

£5
,0
49

.0
0 

1 
£5

,0
49

.0
0 

15
%
 

£4
,6
28

.2
5 

1 
£4

,6
28

.2
5 

S
ta
nd

ar
ds

 
C
tte

e 
C
ha

irm
an

 
(I
nd

ep
en

de
nt
) 

15
%
 

£5
,0
49

.0
0 

1 
£5

,0
49

.0
0 

15
%
 

£4
,6
28

.2
5 

1 
£4

,6
28

.2
5 

Li
ce

ns
in
g 

C
tte

e 
C
ha

irm
an

 
7.
50

%
 

£2
,5
25

.0
0 

1 
£2

,5
25

.0
0 

7.
50

%
 

£2
,3
14

.1
3 

1 
£2

,3
14

.1
3 

R
eg

ul
at
io
n 

C
tte

e 
C
ha

irm
an

 
7.
50

%
 

£2
,5
25

.0
0  

1 
£2

,5
25

.0
0 

7.
50

%
 

£2
,3
14

.1
3 

1 
£2

,3
14

.1
3 

Lu
to
n 
&
 S
ou

th
 

B
ed

s 
Jo

in
t 

C
tte

e 
C
ha

irm
an

 
(w

hi
le
 a
 C

B
C
 

M
em

be
r)
 o
r 

V
ic
e-
C
ha

irm
an

 
w
he

n 
C
ha

ir 
is
 

he
ld
 b
y 
Lu

to
n 

B
or
ou

gh
 

C
ou

nc
il 
(S

ee
 

al
so

 n
ot
e 

be
lo
w
) 

40
%
 

£1
3,
46

4.
00

 
1 

£0
.0
0 

40
%
 

N
o 
al
lo
w
an

ce
 

m
ad

e 
on

 
as

su
m
pt
io
n 

th
at
 C
ha

irm
an

 
w
ill
 b
e 
a 

P
or
tfo

lio
 

H
ol
de

r 

1  
 

M
in
or
ity
 G

ro
up

 
Le

ad
er
s 
(S

ee
 

no
te
 b
el
ow

) 
7.
50

%
 

£2
,5
25

.0
0  

1 
£2

,5
25

.0
0 

7.
50

%
 

£2
,3
14

.1
3 

1 
£2

,3
14

.1
3 

T
ot
al
 o
f S

R
A
's
 

 
 

 
£3

45
,0
25

.0
0 

  
 

 
£3

05
,4
64

.5
0 

Agenda Item 18
Page 68



 N
o
te
s 

 
 

 
 

  
 

 
 

W
ith

 th
e 
ex

ce
pt
io
n 
of
 th

e 
S
R
A
 fo

r 
th
e 
D
ep

ut
y 
Le

ad
er
 a
nd

 th
e 

C
ha

irm
an

 o
f L

ic
en

si
ng

 a
nd

 R
eg

ul
at
io
n 
C
tte

es
, n

o 
M
em

be
r 
m
ay

 b
e 

pa
id
 m

or
e 
th
an

 o
ne

 S
R
A
. A

s 
th
e 
cu

rr
en

t L
ut
on

 a
nd

 S
 B
ed

s 
Jo

in
t 

C
om

m
itt
ee

 V
ic
e-
C
ha

irm
an

 is
 c
ur
re
nt
ly
 P
or
tfo

lio
 H
ol
de

r 
fo
r 
S
us

ta
in
ab

le
 

D
ev

el
op

m
en

t t
he

 L
ut
on

 a
nd

 S
ou

th
 B
ed

s 
Jo

in
t C

tte
e 
al
lo
w
an

ce
 is
 n
ot
 

pa
id
 

  
 

 
 

M
in
or
ity
 G

ro
up

s 
m
us

t h
av

e 
at
 le

as
t 7

 m
em

be
rs
 fo

r 
th
ei
r 
Le

ad
er
 to

 
qu

al
ify

 fo
r 
th
e 
al
lo
w
an

ce
 

  
 

 
 

T
ra
ve
lli
n
g
 a
n
d
 

S
u
b
si
st
en
ce
 

 
 

 
T
ra
ve
lli
n
g
 a
n
d
 S
u
b
si
st
en
ce
 

 
 

C
ar
 o
r 
M
ot
or
 

C
yc
le
 

 
 

 
 

C
ar
 

 
 

 
N
ot
 e
xc
ee

di
ng

 
99

9c
c 

 
42

.9
p 
pe

r 
m
ile
 

 
 

N
ot
 e
xc
ee

di
ng

 
99

9c
c 

 
42

.9
p 
pe

r 
m
ile
 

 
10

00
 to

 
11

99
cc

 
 

47
.7
p 
pe

r 
m
ile
 

 
 

10
00

 a
nd

 a
bo

ve
 

 
47

.7
p 
pe

r 
m
ile

 
 

12
00

cc
 a
nd

 
ov

er
 

 
60

.1
p 
pe

r 
m
ile
 

 
 

M
ot
or
 c
yc
le
 

 
 

 
 

 
 

 
 

U
p 
to
 1
50

0 
m
ile
s 

 
19

.9
1p

 p
er
 m

ile
 

 
 

 
 

 
 

O
ve

r 
15

00
 m

ile
s 

 
8.
3p

 p
er
 m

ile
 

 
A
dd

iti
on

 fo
r 

on
e 
M
em

be
r 

pa
ss

en
ge

r 
 

3p
 p
er
 m

ile
 

 
 

A
dd

iti
on

 fo
r 
on

e 
M
em

be
r 

pa
ss

en
ge

r 
 

3p
 p
er
 m

ile
 

 
A
dd

iti
on

 fo
r 

ea
ch

 fu
rt
he

r 
M
em

be
r 

pa
ss

en
ge

r 
 

2p
 p
er
 m

ile
 

 
 

A
dd

iti
on

 fo
r 
ea

ch
 

fu
rt
he

r 
M
em

be
r 

pa
ss

en
ge

r 
 

2p
 p
er
 m

ile
 

 
P
ed

al
 c
yc
le
 

 
20

p 
pe

r 
m
ile
 

 
 

P
ed

al
 c
yc
le
 

 
20

p 
pe

r 
m
ile
 

 
P
ub

lic
 

T
ra
ns

po
rt
 

 
A
ct
ua

l c
os

t 
 

 
P
ub

lic
 T
ra
ns

po
rt
 

 
A
ct
ua

l c
os

t 
 

Agenda Item 18
Page 69



T
ax

i (
in
 c
as

es
 o
f 

em
er
ge

nc
y 
or
 w
he

re
 n
o 

pu
bl
ic
 tr
an

sp
or
t i
s 

re
as

on
ab

ly
 a
va

ila
bl
e)
 

A
ct
ua

l c
os

t 
 

 

T
ax

i (
in
 c
as

es
 o
f e

m
er
ge

nc
y 
or
 

w
he

re
 n
o 
pu

bl
ic
 tr
an

sp
or
t i
s 

re
as

on
ab

ly
 a
va

ila
bl
e)
 

A
ct
ua

l c
os

t 
 

B
re
ak

fa
st
 

 
£6

.2
8 

 
 

B
re
ak

fa
st
 

 
£4

.4
8 

 
Lu

nc
h 

 
£8

.6
5 

 
 

Lu
nc

h 
 

£6
.1
7 

 
T
ea

 
 

£3
.4
2 

 
 

T
ea

 
 

£2
.4
3 

 
O
r 
E
ve

ni
ng

 
M
ea

l 
 

£1
0.
72

 
 

 
O
r 
E
ve

ni
ng

 M
ea

l 
 

£7
.6
4 

 
D
ep
en
d
an
ts
' 

C
ar
er
s'
 

 
 

 
 

D
ep
en
d
an
ts
' 

C
ar
er
s'
 

 
 

 
C
hi
ld
 a
nd

 n
on

 s
pe

ci
al
is
t 

ca
re
 

£5
.7
3 
pe

r 
ho

ur
 
 

 
C
hi
ld
 a
nd

 n
on

 s
pe

ci
al
is
t c

ar
e 

£5
.8
0 
pe

r 
ho

ur
 

 

S
pe

ci
al
is
t c

ar
e 

 
£1

7.
19

 p
er
 

ho
ur
 

 
 

S
pe

ci
al
is
t c

ar
e 

 
£1

7.
40

 p
er
 h
ou

r 
 

C
o
-o
p
te
d
 

M
em

b
er
s 

 
 

 
 

C
o
-o
p
te
d
 

M
em

b
er
s 

 
 

 
M
ee

tin
g 
or
 tr
ai
ni
ng

 e
ve

nt
 

up
 to

 4
 h
ou

rs
 

£7
5 

 
 

M
ee

tin
g 
or
 tr
ai
ni
ng

 e
ve

nt
 u
p 
to
 4
 

ho
ur
s 

£7
5 

 
M
ee

tin
g 
or
 tr
ai
ni
ng

 e
ve

nt
 

ov
er
 4
 h
ou

rs
 

£1
50

 
 

 
M
ee

tin
g 
or
 tr
ai
ni
ng

 e
ve

nt
 o
ve

r 
4 

ho
ur
s 

£1
50

 
 

C
iv
ic
 

A
llo
w
an
ce
s 

 
 

 
 

C
iv
ic
 

A
llo
w
an
ce
s 

 
 

 
C
ha

irm
an

 
 

£1
1,
22

0.
00

 
 

 
C
ha

irm
an

 
 

£1
1,
22

0.
00

 
 

V
ic
e-
C
ha

irm
an

 
 

£2
,8
05

.0
0 

 
 

V
ic
e-
C
ha

irm
an

 
 

£2
,8
05

.0
0 

 
  

Agenda Item 18
Page 70



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!.*JKKKL)M))9A6>")!0('$>):$#%
"0*1"'23,$*#4*'56,47$*8932#*:4;'"2*<",$*
6$,=4,5"/;$*

>0*1"'23,$*#4*'56,47$*("=$+3",9'/+*
6,";#';$

?4#@*4=*#@$*">47$*;"/*2$"9*#4%

AB:$,'43(*'/C3,DE9$"#@*4=*"/*"932#**
FB1'/"/;'"2EG$+"2*";#'4/
HB!"5"+$*#4*,$63#"#'4/

I'+@J$,D*G')$2D<"#"(#,46@';
*K *K *FK

!" 9A0<"'03)04)#%(01%#?)$3A)
'2<#01%2%3")<#0&#$22%)
$<<#0$(/
!"#$%&'%())

HAEAFEFLAL*
MN$9'350

O32'$*-+2$D

!" N+%)04)'2<#01%2%3")463A'3&)
4#02)O01%#32%3")C44'(%)$3A)"/%)
F%<$#"2%3")04)P%$>"/
!"#$%&'%())

HAEAFEFLAL*
MN$9'350

O32'$*-+2$D

!" :$+%)4'>%)$6A'")04)$>>)
'31%+"'&$"'03+
!"#$%&'%())

HAEAFEFLAL*
MN$9'350

O32'$*-+2$D

!" ;22%A'$"%)$("'03+)E'"/)
*%(01%#?)=#0&#$22%)$<<#0$(/
!"#$%&'%())

HAEAFEFLAL*
MN$9'350

O32'$*-+2$D

:$7$,$
*P

Q/G')$2D
*F *R

N$9'35

!.*JKKKJ)M)!$4%&6$#A'3&):/'>A#%3
"0*1"'23,$*#4*'56,47$*($,7';$*6,47'('4/*
.'#@'/*<@'29,$/S*1"5'2'$(*"/9*G$",/'/+

>0*1"'23,$*#4*'562$5$/#*/$.*
("=$+3",9'/+*6,4;$93,$(S*"/9*369"#$*
+3'9"/;$*"/9*(@",$*+449*6,";#';$*;"/*
2$"9*#4%

AB!$"#@*4=*732/$,">2$*;@'29,$/
FB&$63#"#'4/"2*9"5"+$*
HB1"'23,$*#4*'9$/#'=D*;@'29,$/*"#*,'()*4=*
('+/'=';"/#*@",5

N$9'35Q/G')$2D<"#"(#,46@';
*K *F *AL

!" !$4%&6$#A'3&)96A'")=0>'(?)'3)
<>$(%
!*+,(*("-(.

FHEAFEFLLT*
MN$9'350

U9.'/"*
V,"/#

!" *%1'%E)$A%Q6$(?)04)"/%)$6A'")
<#0(%++
!"#$%&'%())

HLEAAEFLAL*
MN$9'350

U9.'/"*
V,"/#

!" R%#'4'($"'03)"/$")!$4%&6$#A'3&)
=0>'(?)'+)'3)<>$(%)$3A)E0#,'3&)
$<<#0<#'$"%>?
!"#$%&'%())

HLEAAEFLAL*
MN$9'350

&';@",9*<",,

N"C4,
*H

Q/G')$2D
*F *W

G4.

X"+$*A*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 71



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" :>%$#)4'3$3('$>)(03"'3&%3(?)'3)
<>$(%)40#)'3(#%$+%A)A%2$3A)04)
/'&/)(0+")0#)/'&/)10>62%)($+%)
2$3$&%2%3"
!"#$%&'%())

LAELPEFLAL*
MN$9'350

<2'7$*I$"6@D

!" :>%$#)(02263'($"'03)+"#$"%&?)
40#)2$3$&'3&)/'&/)<65>'('"?)
($+%+)E'"/'3)"/%)2%A'$
!"#$%&'%())

HAELHEFLAL*
MN$9'350

U9.'/"*
V,"/#

!" F%1%>0<)$3A)#%1'%E)$("'03)<>$3)
$#063A)+"$"6"0#?)#0>%+)04)
F'#%("0#)$3A)B%$A)@%25%#
!"#$%&'%())

HAELHEFLAL*
MN$9'350

U9.'/"*
V,"/#

!" =#0)$("'1%)4'3$3('$>)20A%>>'3&)'3)
<>$(%)"0)'A%3"'4?)($+%)
2$3$&%2%3")"#%3A+
$%&+&)(.

HAELYEFLAL*
MN$9'350

U9.'/"*
V,"/#

!" O01%#3$3(%)$##$3&%2%3"+)'3)
<>$(%)5%"E%%3)(/'>A#%3S+)"#6+")
<$#"3%#+)40#)463A'3&)$3A)
+6<<0#"'3&)/'&/)3%%A)($+%+
!"#$%&'%())

HLEALEFLAL*
MN$9'350

U9.'/"*
V,"/#

!" :/'>A#%3)T0#,40#(%)
F%1%>0<2%3")=>$3)'3)<>$(%)"0)
$(/'%1%)+644'('%3")Q6$>'4'%A)
E0#,40#(%)'3)"/%)<65>'()#%$>2
!"#$%&'%())

HAELAEFLAL*
MN$9'350

U9.'/"*
V,"/#

X"+$*F*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 72



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" U3+6#%)"/$")"/%):/'>A#%3)$3A)
V063&)=%0<>%)=>$3)'+)"$#&%"%A)"0)
3%%A)$3A)"/$")#%+06#(%+)$#%)
40(6+%A)03)<#'0#'"'%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

U9.'/"*
V,"/#

!.*JKKKW)M)O#0E"/)9&%3A$
1"'23,$*#4*62"/*=4,*#@$*$==$;#*4=*#@$*
$^#$/('7$*'/;,$"($*'/*6,46$,#'$(*47$,*#@$*
5$9'35*#$,5*;4329*2$"9*#4%

AB*Z/"9$_3"#$*'/=,"(#,3;#3,$*'/;239'/+*
,4"9(S*@4(6'#"2(*"/9*4#@$,*=";'2'#'$(
FB*X44,*_3"2'#D*4=*2'=$*=4,*,$('9$/#(*4=*
<?<
HB*?"9*$^6$,'$/;$*=4,*7'('#4,(*#4*#@$*
",$"
PB*Z/;,$"($9*;4/+$(#'4/
KB*G4((*4=*,$63#"#'4/
WB*Z/;,$"($9*;4(#(*#4*#@$*;43/;'2

I'+@G')$2D:$7$,$
*P *P *AW

!" B0($>)F%1%>0<2%3")X#$2%E0#,)
'3)<>$(%)"0)(03"#0>)&#0E"/
!"#$%&'%())

HAEAFEFLAL*
MN$9'350

V",D*
829$,(4/

!" T0#,)E'"/)<$#"3%#+)"0)%3+6#%)
4$('>'"'%+Y+%#1'(%+)$#%)'3)>'3%)E'"/)
&#0E"/)"$#&%"+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" U3+6#%)%Z"%3+'1%)
(02263'($"'03Y(03+6>"$"'03)'+)
($##'%A)06")03)&#0E"/)$&%3A$
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" @$3$&%2%3")A$"$)$3A)
'340#2$"'03)$1$'>$5>%)"0)/%><)
2$,%)'340#2%A)A%('+'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" U44%("'1%)<>$33'3&)<#0(%++)'3)
<>$(%)"0)4$('>'"$"%)A%1%>0<2%3"
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" @%A'62).%#2)X'3$3('$>)=>$3)$3A)
0"/%#),%?)+"#$"%&'%+)"$,%)
$((063")04)%Z<$3+'03
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6D

:$7$,$
*P

X4(('>2$
*H *AF

N$9'35

X"+$*H*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 73



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!.*JKKKG)M)*%(%++'03
1"'23,$*#4*,$;4+/'($*#@$*'56";#*4=*#@$*
$;4/45';*;2'5"#$*47$,*#@$*5$9'35*#$,5*
;4329*2$"9*#4%

AB*X44,*47$,"22*.$22*>$'/+*"/9*6,4(6$,'#D*
4=*,$('9$/#(
FB*!$($,#$9*`4./*<$/#,$(
HB*1'/"/;'"2*X,$((3,$(
PB*Z/;,$"($9*9$5"/9*4/*($,7';$(
KB*Z/;,$"($9*3/$5624D5$/#
WB*Z/;,$"($9*;,'5$*"/9*"/#'](4;'"2*
>$@"7'43,

I'+@G')$2D:$7$,$
*P *P *AW

!" @03'"0#)A$"$)$#063A)"/%)
%(0302'()(>'2$"%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U44%("'1%)(02263'($"'03)$#063A)
+%#1'(%+)$1$'>$5>%)40#)"/0+%)'3)
3%%A
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" U44%("'1%)#%+06#(%)<>$33'3&)"0)
A%$>)E'"/)+"$"6"0#?)<#01'+'03)$3A)
A%2$3A)>%A)+%#1'(%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*<",,

!" X$('>'"$"%)56+'3%++)+6<<0#"
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

N"C4,
*H

X4(('>2$
*H *T

N$9'35

!.*JKKK[)M)T$+"%
1"'23,$*#4*,$;4+/'($*"/9*";#*4/*#@$*
."(#$*"+$/9"*;4329*2$"9*#4%

AB*1'/"/;'"2*G4((
FB*&$63#"#'4/"2*G4((
HB*:$7$,$*$/7',4/5$/#"2*'562';"#'4/(
PB*a4/$*";@'$7$5$/#(*4=*#",+$#(

I'+@J$,D*G')$2D<"#"(#,46@';
*K *K *FK

!" !"#$"%&?)'3)<>$(%)"0)A%$>)E'"/)"/%)
E$+"%)$&%3A$
!"#$%&'%())

HLELTEFLAL*
MN$9'350

V",D*
829$,(4/

!" :02263'($"'03)04)+"#$"%&'%+
!"#$%&'%())

HAELHEFLAA*
MN$9'350

V",D*
829$,(4/

!" :$##?)06")0<"'03+)$<<#$'+$>)
$#063A)E$+"%)+"#$"%&?)
(03+'A%#'3&)%31'#032%3"$>)
'2<$(")04)>$3A4'>>)$3A)#%(?(>'3&
!"#$%&'%())

HLELTEFLAL*
MN$9'350

V",D*
829$,(4/

N"C4,
*H

X4(('>2$
*H *T

N$9'35

X"+$*P*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 74



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" =#020"%)$E$#%3%++)$3A)
#%+<03+'5'>'"?)04)#%+'A%3"+I)
56+'3%++%+)$3A)0"/%#)
+"$,%/0>A%#+
!"#$%&'%())

HAELHEFLAA*
MN$9'350

V",D*
829$,(4/

!.*JKKK\)M):>'2$"%):/$3&%
1"'23,$*#4*,$;4+/'($*#@$*'56";#*#@"#*
;2'5"#$*;@"/+$*.'22*@"7$*4/*#@$*($,7';$(*
"/9*;3(#45$,(*4=*#@$*;43/;'2*;"/*2$"9*
#4%

AB*:$,'43(*'/C3,DE9$"#@
FB*1'/"/;'"2*G4((
HB*12449'/+EU^;$((*(3,=";$*."#$,
PB*X44,*;",>4/*=44#6,'/#*
KB*&$63#"#'4/"2*G4((

I'+@G')$2D<"#"(#,46@';
*K *P *FL

!" :0#<0#$"%)+"#$"%&?)'3)<>$(%)"0)
A%$>)E'"/)"/%)</%302%3$
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" *'+,)*%&'+"%#)<#%<$#%A)"0)
($<"6#%)#'+,+)$++0('$"%A)E'"/)
(>'2$"%)(/$3&%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" :02263'($"'03)04)+"#$"%&'%+)
$3A)$("'03)<>$3+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" ]6+'3%++):03"'36'"?YU2%#&%3(?)
<>$3+)'3)<>$(%)"0)A%$>)E'"/)
%44%("+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" @03'"0#):$#503)X00"<#'3")$3A)
+%")$("'03+)"0)#%A6(%Y2'3'2'+%)
'2<$(")04)+%#1'(%)<#01'+'03
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" =#020"%)<$#"3%#+/'<)$E$#%3%++)
$3A)#%+<03+'5'>'"'%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

:$7$,$
*P

Q/G')$2D
*F *R

N$9'35

X"+$*K*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 75



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" :03+'A%#$"'03)04)%31'#032%3"$>)
'2<$(")04)$>>)3%E)'3'"'$"'1%+)$3A)
<#07%("+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!.*JKKK^)M)X'3$3('$>
1"'23,$*#4*5")$*$==$;#'7$*3($*4=*>4#@*
,$7$/3$*"/9*;"6'#"2*,$(43,;$(*5"D*
,$(32#*'/*#@$*<43/;'2*/4#*9$2'7$,'/+*
_3"2'#D*($,7';$(S*/4#*6,47'9'/+*J=N*"/9*
/4#*";@'$7'/+*24/+$,*#$,5*='/"/;'"2*
(#">'2'#D*;"/*2$"9*#4%

AB*X,$((3,$*4/*>39+$#(
FB*Z/">'2'#D*#4*'9$/#'=D*"/9*";@'$7$*
$==';'$/;D*("7'/+(*
HB*X4#$/#'"2*=4,*=,"39
PB*1"'23,$*4=*;4,64,"#$*"/9*9',$;#4,"#$*
>39+$#",D*;4/#,42*4,*='/"/;'"2*
=4,$;"(#'/+*6,4;$((
KB*G4((*4=*'/;45$*93$*#4*644,*
'/#$,$(#E'/7$(#5$/#*"/9*=3/9'/+*(#,$"5(
WB*X$/('4/*=3/9*'((3$(
YB*Z/$==$;#'7$*6,4;3,$5$/#*6,4;$93,$(
RB*?,$";@*4=*UQ<*,$+32"#'4/(

I'+@J$,D*G')$2D<"#"(#,46@';
*K *K *FK

!" :9@O)+(#6"'3'+'3&)+(/%2%+)_)
#%(%'1'3&)<#0&#$22%)40#)
#%1'%E'3&):$<'"$>)=#0&#$22%)
#%&6>$#>?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" X'3$3('$>)203'"0#'3&)_)"$,'3&)
$<<#0<#'$"%)$("'03)5?):@.)_)
56A&%")2$3$&%#+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" =#01'+'03)04)"#$'3'3&)$3A)
%A6($"'03)40#)56A&%")2$3$&%#+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" ./%)UZ%(6"'1%)"0)203'"0#)
4'3$3('$>)<%#40#2$3(%)Q6$#"%#>?)
_)$<<#01%)$<<#0<#'$"%)$("'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" *056+")4'3$3('$>)(03"#0>+)
+6<<0#"%A)5?)(02<#%/%3+'1%)
4'3$3('$>)<#0(%A6#%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

:$7$,$
*P

X4(('>2$
*H *AF

N$9'35

X"+$*W*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 76



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" *%&6>$#)#%1'%E)$3A)6<A$"%)04)
@%A'62).%#2)X'3$3('$>)=>$3)_)
203'"0#'3&)%(0302'()(03A'"'03+)
_)A%20&#$</'()'3A'($"0#+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" F%1%>0<)_)<65>'('+%)T/'+">%)
]>0E'3&)=0>'(?)_)93"'MX#$6A)$3A)
:0##6<"'03)!"#$"%&?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U44%("'1%)<#0(6#%2%3")
$##$3&%2%3"+Y&6'A$3(%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" @03'"0#)<%3+'03)463A)(/$3&%+)
3$"'03$>>?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U44%("'1%)'3"%#3$>)$6A'")463("'03
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" .0)'A%3"'4?)_)203'"0#)%44'('%3(?)
"$#&%"+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" :>%$#)<#'0#'"?)04)057%("'1%+)$3A)
+%#1'(%+)"0)A%"%#2'3%)%44%("'1%)
#%+06#(%)$>>0($"'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*<",,

!" U+"$5>'+/)U44'('%3(?)
@$3$&%2%3")X#$2%E0#,
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

X"+$*Y*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 77



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" 9<<#01$>)04)$3)9++%")
@$3$&%2%3")!"#$"%&?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!.*JKKK`)M)=%0<>%
1"'23,$*#4*,$;,3'#*"/9*,$#"'/*(3==';'$/#*
(3'#">2D*_3"2'='$9*(#"==S*"/9E4,*#,"'/*"/9*
(3664,#*(#"==*#4*;",,D*43#*#@$',*C4>(*
.@'2(#*,$(64/9'/+*#4*#@$*='/"/;'"2*
6,$((3,$(*=";'/+*#@$*"3#@4,'#D*;"/*2$"9*
#4%

AB*&$2'"/;$*4/*#$56(*"/9*'/#$,'5b(
FB*G";)*4=*;"6";'#D
HB*N"/"+$5$/#*(#,$#;@
PB*Z/(3==';'$/#*#,"'/$9E$^6$,'$/;$9*(#"==*
#4*5$$#*#",+$#(
KB*Z/"66,46,'"#$*(#,3;#3,$(
WB*1"'23,$*#4*9$='/$*"*;32#3,$*.'#@'/*#@$*
4,+"/'("#'4/
YB*:';)/$((E">($/;$*'/;,$"($(
RB*G4.*54,"2$

I'+@G')$2D:$7$,$
*P *P *AW

!" :02<>?)E'"/)(6##%3")3%E)_)
3$"'03$>)%2<>0?2%3")>%&'+>$"'03
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" =#020"%)UQ6$>'"?)_)F'1%#+'"?)_)
203'"0#)'3('A%3"+)_)(>$'2+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U3+6#%)"/$")$<<#0<#'$"%)P*)
<#$("'(%+)$#%)%25%AA%A)E'"/'3)
"/%)0#&$3'+$"'03)$3A)(03"'36%A)
A%1%>0<2%3"+)$#%)03M&0'3&
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U+"$5>'+/)<#04%++'03$>)$3A)
"%(/3'($>)"#$'3'3&)_)
0#&$3'+$"'03$>)A%1%>0<2%3")
+"#$"%&?)_)A%>'1%#?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" =#020"%)E0#,Y>'4%)5$>$3(%)%"/0+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U+"$5>'+/)3%")<%#40#2$3(%)A$"$)
_)203'"0#'3&)"0):@.)03)+"$44)
>%1%>+Y$&%3(?)+"$44
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U+"$5>'+/)%44%("'1%)=F*)<#0(%++
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

N"C4,
*H

X4(('>2$
*H *T

N$9'35

X"+$*R*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 78



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" U3+6#%)<#02<")705)%1$>6$"'03+)
$#%)63A%#"$,%3
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U3+6#%)/$#203'+$"'03)+"#$"%&?)
'+)A%>'1%#%A)<#02<">?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" @0#%)4>%Z'5>%)$3A)>%++)
56#%$6(#$"'()#%(#6'"2%3")
<#0(%++)"0)$""#$(")50"/)'3"%#3$>)
$3A)%Z"%#3$>)($3A'A$"%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" :>%$#)(02263'($"'03)$#063A)"/%)
<0"%3"'$>)(/$3&%+)$3A)(>%$#)P*)
<#0(%++%+)"0)+6<<0#")"/$")
(/$3&%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!.*JKKKa)M);340#2$"'03)@$3$&%2%3"
1"'23,$*#4*'562$5$/#*Z/=4,5"#'4/*
V47$,/"/;$*",,"/+$5$/#(*;"/*2$"9*#4%

AB*&$63#"#'4/"2*Z56";#
FB*1'/"/;'"2*G4((
HB*Z/$==';'$/;D
PB*a4/];4562'"/;$
KB*Q/9$,*6$,=4,5"/;$

N$9'35X4(('>2$:$7$,$
*P *H *AF

!" F%"$'>%A)$3A)#%+06#(%A)
<#0&#$22%)<>$3
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" @%25%#Y:@.)<#'0#'"?)"0)
#%+06#(%)$A%Q6$"%>?)0#)
#%M<#'0#'"'+%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" :02<>%"%)+6'"%)04)<0>'(?)$3A)
<#0(%A6#%+)'3)<>$(%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

N"C4,
*H

Q/G')$2D
*F *W

G4.

X"+$*T*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 79



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" 9((%++'5'>'"?)"0)'340#2$"'03)
"/#06&/)"/%);3"#$3%"
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" !"$44I)@%25%#)$3A)<$#"3%#)
$E$#%3%++)"#$'3'3&
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" :03"#0>+)$3A)203'"0#'3&)'3)
<>$(%)"0)A%$>)E'"/)5#%$(/%+)$3A)
<%#40#2$3(%)'++6%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" 9&#%%A)(0A%)04)(03A6(")$3A)
A'+('<>'3$#?)<#0(%A6#%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" O01%#32%3"):033%("):0A%)04)
:033%("'03)+%>4)$++%++2%3")
+6((%++46>>?)(02<>%"%A
!*+,(*("-(.

HLELTEFLLT*
MN$9'350

<2'7$*I$"6@D

!" @'&#$"'03)$3A)'2<>%2%3"$"'03)04)
U3"%#<#'+%):03"%3")@$3$&%2%3")
+?+"%2
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" ;340#2$"'03)96A'")63A%#"$,%3
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" :0#<0#$"%)4'>%)<>$33'3&)$3A)
(>$++'4'($"'03)>'3,%A)"0)#%"%3"'03)
+(/%A6>'3&
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

X"+$*AL*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 80



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!.*JKKLK)M)
=$#"3%#+/'<+Y<#0&#$22%+Y<#07%("+
1"'23,$*#4*9$7$246*"/9*5"/"+$*$==$;#'7$*
6",#/$,(@'6(*"/9*'/=23$/;$*#@$*";#'7'#'$(*
4=*6",#/$,(@'6(*2$"9'/+*#4%

ABQ/=4,$($$/E3/)/4./*2'">'2'#'$(*="22'/+*
4/*<$/#,"2*?$9(*<43/;'2
FBX44,*9$;'('4/*5")'/+*
FBZ/"9$_3"#$*6$,=4,5"/;$*4=*#@$*
6",#/$,(@'6
HB-3#;45$(*/4#*";@'$7$9*>$;"3($*4=*
(@'=#E;4/=2';#*4=*6",#/$,b(*6,'4,'#'$(
PBX44,*$7"23"#'4/
KB?,$")94./*4=*;4553/';"#'4/
WBZ/;45$*#",+$#(*/4#*>$'/+*5$#*c*
>39+$#*47$,(6$/9(
YB*&$63#"#'4/"2*!"5"+$
RB*Z/">'2'#D*#4*6,47'9$*J1N

I'+@G')$2D:$7$,$
*P *P *AW

!" U3+6#%)#056+")<$#"3%#+/'<)
2$3$&%2%3")$##$3&%2%3"+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" 9&#%%)$)+"$3A$#A)<$#"3%#+/'<)
2$3$&%2%3")2%"/0A0>0&?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" U3+6#%)$>>)#%>%1$3")2$3$&%#+)
#%(%'1%)<$#"3%#+/'<)2$3$&%2%3")
$A1'(%Y+6<<0#"
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" F%1%>0<)#'+,)#%&'+"%#+)40#)$>>),%?)
<$#"3%#+/'<+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" =#0M$("'1%>?)>%$A)"/%)#%M+/$<'3&)
04):%3"#$>)]%A40#A+/'#%)
=$#"3%#+/'<)_)"/%)3%E)B0($>)
9#%$)9&#%%2%3"
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" @%25%#+)%3&$&%)E'"/)B!=)
!"#$"%&?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" ;A%3"'4?)$>>),%?)<$#"3%#+/'<+I)
+"$,%/0>A%#+)$3A)057%("'1%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" 9&#%%A)&01%#3$3(%)
$##$3&%2%3"+)$#%)'3)<>$(%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

N"C4,
*H

X4(('>2$
*H *T

N$9'35

X"+$*AA*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 81



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" .#$'3'3&)40#)$>>)
<#0&#$22%+Y<#07%("+)2$3$&%#+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" 9<<#0<#'$"%)&6'A$3(%)03)
<#0&#$22%)_)<#07%(")
2$3$&%2%3")$A0<"%A)$3A)
%25%AA%A
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" 9<<#0<#'$"%)&01%#3$3(%)
%1$>6$"'03)$##$3&%2%3"+)$#%)
$&#%%A)$3A)'3)<>$(%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" =#0(6#%2%3")<#0(%++%+)$3A)
<#0(%A6#%+)%340#(%A
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!.*JKKLL)M)
:03"#$("+Y:022'++'03'3&
1"'23,$*#4*@'+@2'+@#*;4/#,";#E6,4C$;#*
,'()(S*"/9*$(#">2'(@*,4>3(#*+47$,/"/;$*
",,"/+$5$/#(*;"/*2$"9*#4%

AB?,$")94./*4=*;4553/';"#'4/*
>$#.$$/*6",#/$,(
FB1'/"/;'"2*24((
HB897$,($*,$63#"#'4/"2*9"5"+$
PBZ/">'2'#D*#4*6,47'9$*J=N
KB*a4/*9$2'7$,D*4=*43#;45$(
WB*X44,2D*.,'##$/*;4/#,";#(
YB*X44,*;4/#,";#*5"/"+$5$/#*()'22(
RB*X44,*;3(#45$,*$^6$,'$/;$
TB*Z/;,$"($9*;3(#45$,*;4/#";#

I'+@G')$2D:$7$,$
*P *P *AW

!" U3+6#%)$>>)2$3$&%#+)#%(%'1%)
<#07%(")2$3$&%2%3")"#$'3'3&
!"#$%&'%())

HAELHEFLAL*
MN$9'350

&';@",9*U22'(

!" F%1%>0<)!B9S+)"0)A%>'1%#)(/$3&%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" 9&#%%)$)+"$3A$#A)<#07%(")
2$3$&%2%3")2%"/0A0>0&?)40#)
$>>)&01%#3$3(%)$##$3&%2%3")04)
(03"#$("+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

N"C4,
*H

Q/G')$2D
*F *W

G4.

X"+$*AF*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 82



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" 9("'1%>?)2$3$&%)$>>)(03"#$("+)
$3A)%3+6#%),%?)<%#40#2$3(%)
'3A'($"0#+)$#%)2%"
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" ;2<>%2%3")+"#$"%&'()
(022'++'03'3&)4#$2%E0#,
!*+,(*("-(.

AHEALEFLLT*
MN$9'350

U9.'/"*
V,"/#

!.*JKKLJ)M)P%$>"/)$3A)!$4%"?
1"'23,$*4=*N$5>$,(*"/9*4==';$,(*#4*
,$;4+/'($*#@$',*,$(64/('>'2'#'$(*#4*
6,47'9$*"*93#D*4=*;",$*"/9*=322D*;4562D*
.'#@*I$"2#@*c*:"=$#D*G$+'(2"#'4/*2$"9'/+*
#4%

AB*G4((S*'/C3,D*4,*9$"#@*4=*
(#"==E63>2';E;4/#,";#4,(*$#;
FB*:'#$*($;3,'#D*c*("=$#D*'((3$(
HB*<'7'2*2'#'+"#'4/*4,*'/9'7'93"2*
6,4($;3#'4/*
PB*!'(">'2'#D*'((3$(
KB*X,4($;3#'4/*3/9$,*<4,64,"#$*
N"/(2"3+@#$,
WB&$63#"#'4/"2*!"5"+$

I'+@G')$2D:$7$,$
*P *P *AW

!" =#01'A%)$)#056+")P%$>"/)_)!$4%"?)
2$3$&%2%3")+?+"%2
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" *%1'%E)P%$>"/)_)!$4%"?)
(02<>'$3(%)"/#06&/)203'"0#'3&I)
$6A'"+)$3A)'3+<%("'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" =#01'A%)$)(02<#%/%3+'1%)P%$>"/)
_)!$4%"?)"#$'3'3&)<#0&#$22%)40#)
@%25%#+I)%2<>0?%%+)$3A)
<$#"3%#+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U3+6#%)*'+,)9++%++2%3"+)$#%)
(02<>%"%A)40#)$>>)/'&/)#'+,)$#%$+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U3+6#%)+(/00>+)$#%)203'"0#%A)
40#)(02<>'$3(%I)>%&'03%>>$I)
+"$"6"0#?)(/%(,+)_):03+"#6("'03)
F%+'&3)@$3$&%2%3")
*%&6>$"'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

:$7$,$
*P

Q/G')$2D
*F *R

N$9'35

X"+$*AH*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 83



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" @03'"0#)(02<>'$3(%)E'"/)(6##%3")
_)3%E)P_!)>%&'+>$"'03
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U+"$5>'+/)$)[)?%$#)$6A'")
<#0&#$22%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" *%<0#")#%&6>$#>?)"0)@%25%#+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" F%1%>0<)P_!)<0>'(?)$+)<$#")04)
!*@)!"#$"%&?
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U3+6#%)#'+,)$6A'"+)$#%)$("'03%AI)
'2<>%2%3"%A)$3A)203'"0#%A
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!.*JKKLW)M)!%#1'(%)B%1%>)
9&#%%2%3"+
1"'23,$*#4*=4,5"2'($*(@",$9*($,7';$*
",,"/+$5$/#(*.'#@*??<E<?<*;"/*2$"9*
#4%

AB*G";)*4=*"66,46,'"#$*+47$,/5$/#*
6$,=4,5"/;$*9"#"
FB*?,$")94./*'/*,$2"#'4/(@'6(
HB*Z/;,$"($9*;4(#(
PB*O4>(*63#*"#*,'()
KB*:$,7';$(*/4#*9$2'7$,$9

N$9'35X4(('>2$:$7$,$
*P *H *AF

!" F%1%>0<)#'+,)#%&'+"%#+)04)$>>)
!B9S+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" @03'"0#)<%#40#2$3(%)$&$'3+")
!B9S+)$3A)#%(0#A)4'3A'3&)_)"$,%)
$("'03
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U+"$5>'+/)$)<#0(%++)40#)4%%A5$(,)
03)+/$#%A)+%#1'(%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

N"C4,
*H

Q/G')$2D
*F *W

G4.

X"+$*AP*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 84



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!" F%1%>0<)&01%#3$3(%)
$##$3&%2%3"+)$#063A)
$&#%%2%3"+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" ;4)#%Q6'#%AI)3%&0"'$"%)$3A)$&#%%)
4'3$>)+0>6"'03+)E'"/)]]:
$%&+&)(.

HAELHEFLAL*
MN$9'350

&';@",9*<",,

!.*JKKLG)M).%(/30>0&'($>
:D(#$5';*="'23,$*4=*Z<`*"(*"*,$(32#*4=*
5$,+'/+*2$+";D*'/=,"(#,3;#3,$S*@",9.",$*
"/9*(4=#.",$*"662';"#'4/(*;"/*2$"9*#4%

AB*X44,*6$,=4,5"/;$
FB*&$93;$9*(#"==*54#'7"#'4/
HB*&$93;$9*;3(#45$,*($,7';$
PB*G4((*4=*9"#"
KB*Z/$==';'$/;D

N$9'35G')$2DN"C4,
*H *P *AF

!" *%A6(%)"/%)3625%#)04)>%&$(?)
+04"E$#%)+0>6"'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" *%+06#(%+)'3)<>$(%)"0)A%>'1%#)
;:.)(/$3&%)<#0&#$22%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" @01%)"0)03%):]:)3%"E0#,
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" U44%("'1%)5$(,)6<)+0>6"'03+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" :02263'($"%);:.)+"#$"%&'%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6D

N"C4,
*H

Q/G')$2D
*F *W

G4.

!.*JKKL[)M);3"%#'2)9((0220A$"'03)
!"#$"%&?
!$2"D*4,*="'23,$*#4*'562$5$/#*#@$*'/#$,'5*
";;45549"#'4/*(423#'4/*;4329*2$"9*#4%

ABX44,*54#'7"#'4/
FB<4/#'/3$9*'/$==';'$/;D
HBX44,*($,7';$*6,47'('4/
PBZ/">'2'#D*#4*;,$"#$*<?<*;32#3,$

N$9'35G')$2DN"C4,
*H *P *AF

!" U+"$5>'+/)<#0&#$22%)50$#A
!*+,(*("-(.

HLEALEFLLT*
MN$9'350

<2'7$*I$"6@D

!" :>%$#)<#0&#$22%)<>$3)$3A)
203'"0#'3&)$##$3&%2%3"+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

N"C4,
*H

Q/G')$2D
*F *W

G4.

X"+$*AK*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 85



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

KBG4(#*='/"/;'"2*4664,#3/'#'$(
WBX44,*,$2"#'4/(*.'#@*??<

!" 9A%Q6$"%)#%+06#(%+)%2<>0?%A)"0)
'2<>%2%3")"/%)<#0&#$22%
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" *'+,)*%&'+"%#)40#)"/%)=#0&#$22%)
A%1%>0<%A)$3A)203'"0#%A
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" :>%$#)(02263'($"'03)+"#$"%&?)"0)
,%%<)@%25%#+Y+"$44)'340#2%A
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!" P*)"0)(03+6>")%2<>0?%%+Y63'03+)
03)"/%)(/$3&%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

<2'7$*I$"6@D

!.*JKKL\)M)]6+'3%++):03"'36'"?
U==$;#*4=*24((*4=*($,7';$*;4329*2$"9*#4%

AB*X44,*($,7';$*6,47'('4/
FB*G4((*4=*,$63#"#'4/
HB*G4((S*'/C3,D*4,*9$"#@*4=*
(#"==E63>2';E;4/#,";#4,(*$#;BBB
PB*Z/;,$"($9*'/(3,"/;$*;2"'5(

N$9'35X4(('>2$:$7$,$
*P *H *AF

!" :>%$#)]6+'3%++):03"'36'"?)<>$3+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" .#$'3'3&)"0)$A1'+%)03)#0>%+)$3A)
#%+<03+'5'>'"'%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" T0#,)E'"/)<$#"3%#+)"0)
63A%#+"$3A)#0>%+)$3A)
#%+<03+'5'>'"'%+)E'"/'3)
%2%#&%3(?)#%+<03+%)<>$3+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" 9##$3&%)20(,)'3('A%3"+)"0)"%+")
<>$3+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

:$7$,$
*P

Q/G')$2D
*F *R

N$9'35

X"+$*AW*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 86



!"#$"%&'()*'+,)*%&'+"%#

*'+,
-./#%$")"0)$(/'%1%2%3")04)56+'3%++)
057%("'1%8

9++%++2%3")04):6##%3")*'+,

;2<$(" =#05$5'>'"? *'+,
*$"'3&

*'+,):03"#0>)@%$+6#%+

*'+,
*$"'3&

=#05$5'>'"?;2<$("

9++%++2%3")04):03"#0>>%A)*'+,)
-9++62%)9BB):CD.*CB!)'3)<>$(%8

*'+,)CE3%# .$#&%")F$"%
-=#'0#'"?8

!"#$% G)H$36$#?I)JKLK*'(/$#A):$##&'()*&$+'(#$,*-./$,%

!.*JKKL^)M)U2%#&%3(?)=>$33'3&
U==$;#*4=*"*5"C4,*9'("(#$,*;4329*2$"9*#4%

AB*:$,'43(*'/C3,DE9$"#@*
FB*X44,*($,7';$*6,47'('4/
HB*G4((*4=*,$63#"#'4/
PB*Z/;,$"($9*'/(3,"/;$*;2"'5(
KB*1'/"/;'"2*G4((

N$9'35X4(('>2$:$7$,$
*P *H *AF

!" :>%$#)%2%#&%3(?)#%+<03+%)<>$3+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" .#$'3'3&)"0)$A1'+%)03)#0>%+)$3A)
#%+<03+'5'>'"'%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" T0#,)E'"/)<$#"3%#+)"0)
(00#A'3$"%)$3A)63A%#+"$3A)
#%+<03+'5'>'"'%+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

!" 9##$3&%)20(,)'3('A%3"+)"0)"%+")
%2%#&%3(?)#%+<03+%)<>$3+
!"#$%&'%())

HAELHEFLAL*
MN$9'350

V",D*
829$,(4/

:$7$,$
*P

Q/G')$2D
*F *R

N$9'35

X"+$*AY*4=*AY&$64,#*6,493;$9*>D*O<8!*&Z:[*\*FLLA]FLAL*O<*8662';"#'4/(*!$7$2465$/#

A
genda Item

 19
P

age 87



P
age 88

T
his page is intentionally left blank



 
C
en
tr
al
 B
ed
fo
rd
sh
ir
e 
C
o
u
n
ci
l 

F
o
rw
ar
d
 P
la
n
 o
f 
K
ey
 D
ec
is
io
n
s 

1 
F
eb
ru
ar
y 
20
10
 t
o
 3
1 
Ja
n
u
ar
y 
20
11
 

  
1)
 
D
ur
in
g 
th
e 
pe
rio
d 
fr
om

 1
 F
eb
ru
ar
y 
20
10
 t
o
 3
1 
Ja
n
u
ar
y 
20
11
, 
C
en
tr
al
 B
ed
fo
rd
sh
ire
 C
ou
nc
il 
pl
an
s 
to
 m
ak
e 
ke
y 
de
ci
si
on
s 
on
 t
he
 is
su
es
 s
et
 

ou
t b
el
ow
.  
“K
ey
 d
ec
is
io
ns
” 
re
la
te
 to
 th
os
e 
de
ci
si
on
s 
of
 th
e 
E
xe
cu
tiv
e 
w
hi
ch
 a
re
 li
ke
ly
: 

 
 

- 
to
 r
es
ul
t 
in
 t
he
 in
cu
rr
in
g 
of
 e
xp
en
di
tu
re
 w
hi
ch
 is
, 
or
 t
he
 m
ak
in
g 
of
 s
av
in
gs
 w
hi
ch
 a
re
, 
si
gn
ifi
ca
nt
 (
na
m
el
y 
£2
00
,0
00
 o
r 
ab
ov
e 
pe
r 
an
nu
m
) 

ha
vi
ng
 r
eg
ar
d 
to
 th
e 
bu
dg
et
 fo
r 
th
e 
se
rv
ic
e 
or
 fu
nc
tio
n 
to
 w
hi
ch
 th
e 
de
ci
si
on
 r
el
at
es
; o
r 

 
 

- 
to
 b
e 
si
gn
ifi
ca
nt
 in
 te
rm
s 
of
 th
ei
r 
ef
fe
ct
s 
on
 c
om

m
un
iti
es
 li
vi
ng
 o
r 
w
or
ki
ng
 in
 a
n 
ar
ea
 c
om

pr
is
in
g 
on
e 
or
 m
or
e 
w
ar
ds
 in
 th
e 
ar
ea
 o
f C
en
tr
al
 

B
ed
fo
rd
sh
ire
. 

 
2)
 
T
he
 F
or
w
ar
d 
P
la
n 
is
 a
 g
en
er
al
 g
ui
de
 t
o 
th
e 
ke
y 
de
ci
si
on
s 
to
 b
e 
de
te
rm
in
ed
 b
y 
th
e 
E
xe
cu
tiv
e 
an
d 
w
ill
 b
e 
up
da
te
d 
on
 a
 m
on
th
ly
 b
as
is
. 
 K
ey
 

de
ci
si
on
s 
w
ill
 b
e 
ta
ke
n 
by
 th
e 
E
xe
cu
tiv
e 
as
 a
 w
ho
le
.  
T
he
 M
em

be
rs
 o
f t
he
 E
xe
cu
tiv
e 
ar
e:
 

 
 

M
em

be
r 

P
or
tfo
lio
 

 
 

 
C
llr
 M
rs
 T
ric
ia
 T
ur
ne
r 
M
B
E
 

C
ha
irm

an
 o
f t
he
 E
xe
cu
tiv
e 
an
d 
Le
ad
er
 o
f t
he
 C
ou
nc
il 

 
 

C
llr
 R
ic
ha
rd
 S
ta
y 

V
ic
e-
C
ha
irm

an
 o
f 
th
e 
E
xe
cu
tiv
e 
an
d 
D
ep
ut
y 
Le
ad
er
 o
f 
th
e 
C
ou
nc
il 
an
d 
P
or
tfo
lio
 H
ol
de
r 
fo
r 

B
us
in
es
s 
T
ra
ns
fo
rm
at
io
n 

 

 
C
llr
 M
rs
 R
ita
 D
rin
kw
at
er
 

P
or
tfo
lio
 H
ol
de
r 
fo
r 
H
ou
si
ng
 

 
 

C
llr
 M
rs
 C
ar
ol
e 
H
eg
le
y 

P
or
tfo
lio
 
H
ol
de
r 
fo
r 
S
oc
ia
l 
C
ar
e 

an
d 

H
ea
lth
 
&
 
P
or
tfo
lio
 
C
ha
m
pi
on
 
fo
r 
B
us
in
es
s 

T
ra
ns
fo
rm
at
io
n 

 

 
C
llr
 M
au
ric
e 
Jo
ne
s 
 

P
or
tfo
lio
 H
ol
de
r 
fo
r 
C
or
po
ra
te
 R
es
ou
rc
es
 

 
 

C
llr
 M
rs
 A
ni
ta
 L
ew
is
 

P
or
tfo
lio
 H
ol
de
r 
fo
r 
C
hi
ld
re
n’
s 
S
er
vi
ce
s 

 
 

C
llr
 S
te
ve
 M
al
e 

P
or
tfo
lio
 H
ol
de
r 
fo
r 
C
ul
tu
re
 a
nd
 S
ki
lls
 &
 P
or
tfo
lio
 C
ha
m
pi
on
 fo
r 
B
us
in
es
s 
T
ra
ns
fo
rm
at
io
n 

 
 

C
llr
 K
en
 M
at
th
ew
s 

P
or
tfo
lio
 H
ol
de
r 
fo
r 
E
co
no
m
ic
 G
ro
w
th
 a
nd
 R
eg
en
er
at
io
n 

 
 

C
llr
 D
av
id
 M
cV
ic
ar
 

P
or
tfo
lio
 H
ol
de
r 
fo
r 
S
af
er
 a
nd
 S
tr
on
ge
r 
C
om

m
un
iti
es
 

 
 

C
llr
 T
om

 N
ic
ol
s 

P
or
tfo
lio
 
H
ol
de
r 
fo
r 
S
us
ta
in
ab
le
 
D
ev
el
op
m
en
t 
&
 
P
or
tfo
lio
 
C
ha
m
pi
on
 
fo
r 
B
us
in
es
s 

T
ra
ns
fo
rm
at
io
n 

 

  

Agenda Item 22
Page 89



 3)
 
T
ho
se
 i
te
m
s 
id
en
tif
ie
d 
fo
r 
de
ci
si
on
 m
or
e 
th
an
 o
ne
 m
on
th
 i
n 
ad
va
nc
e 
m
ay
 c
ha
ng
e 
in
 f
or
th
co
m
in
g 
P
la
ns
. 
 E
ac
h 
ne
w
 P
la
n 
su
pe
rs
ed
es
 t
he
 

pr
ev
io
us
 P
la
n.
  
A
ny
 p
er
so
n 
w
ho
 w
is
he
s 
to
 m
ak
e 
re
pr
es
en
ta
tio
ns
 to
 t
he
 E
xe
cu
tiv
e 
ab
ou
t 
th
e 
m
at
te
r 
in
 r
es
pe
ct
 o
f 
w
hi
ch
 t
he
 d
ec
is
io
n 
is
 t
o 
be
 

m
ad
e 
sh
ou
ld
 d
o 
so
 to
 th
e 
of
fic
er
 w
ho
se
 te
le
ph
on
e 
nu
m
be
r 
an
d 
e-
m
ai
l a
dd
re
ss
 a
re
 s
ho
w
n 
in
 th
e 
F
or
w
ar
d 
P
la
n.
  A
ny
 c
or
re
sp
on
de
nc
e 
sh
ou
ld
 

be
 s
en
t 
to
 t
he
 c
on
ta
ct
 o
ffi
ce
r 
at
 t
he
 r
el
ev
an
t a
dd
re
ss
 a
s 
sh
ow
n 
be
lo
w
. 
 G
en
er
al
 q
ue
st
io
ns
 a
bo
ut
 t
he
 P
la
n 
su
ch
 a
s 
sp
ec
ifi
c 
da
te
s,
 s
ho
ul
d 
be
 

ad
dr
es
se
d 
to
 th
e 
H
ea
d 
of
 D
em

oc
ra
tic
 S
er
vi
ce
s,
 P
rio
ry
 H
ou
se
, M

on
ks
 W
al
k,
 C
hi
ck
sa
nd
s,
 S
he
ffo
rd
 S
G
17
 5
T
Q
. 

 
4)
 
T
he
 a
ge
nd
as
 fo
r 
m
ee
tin
gs
 o
f t
he
 E
xe
cu
tiv
e 
w
ill
 b
e 
pu
bl
is
he
d 
as
 fo
llo
w
s:
 

 
 

M
ee
tin
g 
D
at
e 

 
P
ub
lic
at
io
n 
of
 A
ge
nd
a 
 

 
12
 M
ay
 2
00
9 
  

01
 M
ay
 2
00
9 
 

 
 

23
 J
un
e 
20
09
 

15
 J
un
e 
20
09
  

 
 

21
 J
ul
y 
20
09
  

13
 J
ul
y 
20
09
  

 
 

18
 A
ug
us
t 2
00
9 
  

10
 A
ug
us
t 2
00
9 
 

 
 

15
 S
ep
te
m
be
r 
20
09
 

7 
S
ep
te
m
be
r 
20
09
  

 
 

13
 O
ct
ob
er
 2
00
9 
  

5 
O
ct
ob
er
 2
00
9 
 

 
 

10
 N
ov
em

be
r 
20
09
 

2 
N
ov
em

be
r 
20
09
  

 
 

8 
D
ec
em

be
r 
20
09
 

30
 N
ov
em

be
r 
20
09
  

 
 

12
 J
an
ua
ry
 2
01
0 

4 
Ja
nu
ar
y 
20
10
 

 
 

9 
F
eb
ru
ar
y 
20
10
 

1 
F
eb
ru
ar
y 
20
10
 

 
 

9 
M
ar
ch
 2
01
0 
 

1 
M
ar
ch
 2
01
0 

 
 

6 
A
pr
il 
20
10
 

25
 M
ar
ch
 2
01
0 

 
 

Agenda Item 22
Page 90



Ce
nt
ra
l B
ed
fo
rd
sh
ire
 C
ou
nc
il 

 
Fo
rw
ar
d 
Pl
an
 o
f K
ey
 D
ec
is
io
ns
 fo
r t
he
 p
er
io
d 
1 
Fe
br
ua
ry
 2
01
0 
to
 3
1 
Ja
nu
ar
y 
20
11
 

 
Ke
y 
De
ci
si
on
s 

Da
te
 o
f P
ub
lic
at
io
n:
  

 Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

1.
 

Le
ts
 R
en
t -
  

   

To
 a
pp
ro
ve
 th
e 

in
no

va
tiv
e 
pr
iva

te
 s
ec
to
r 

ho
us
in
g 
op
tio
n 
th
at
 

al
lo
ws

 h
ou
se
ho
ld
s 
a 

ch
oi
ce
 to
 a
cc
es
s 
a 

re
gu

la
te
d 
pr
iva

te
 s
ec
to
r 

ho
m
e,
 w
ith
 a
ll r
eq
ui
sit
e 

su
pp
or
t m

ec
ha
ni
sm

s 
fo
r 

te
na
nc
y 
su
st
ai
nm

en
t, 
if 

re
qu

ire
d.
  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
M
rs
 R
ita
 J
 D
rin
kw

at
er
 

Co
m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ju
lie
 O
gl
ey
, D

ire
ct
or
 o
f S

oc
ia
l C

ar
e,
 

He
al
th
 a
nd
 H
ou

sin
g 

ju
lie
.o
gl
ey
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00

 3
00
 4
33
0 

   

2.
 

3r
d 
 Q
ua
rte

r 
Bu

dg
et
 

M
an

ag
em

en
t 

20
09
/1
0 
-  

   

To
 c
on

sid
er
 th
e 
qu
ar
te
rly
 

Bu
dg
et
 M
on
ito
rin
g 

Re
po

rt 
an
d 
ag

re
e 
th
e 

la
te
st
 p
os
itio

n.
  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
M
au

ric
e 
R 
Jo
ne

s 
Co

m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
at
t B

ow
m
er
, A

ss
ist
an
t D

ire
ct
or
 

Fi
na

nc
ia
l S

er
vic

es
 

m
at
t.b

ow
m
er
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.

uk
  T

el
: 0
30
0 
30
0 
61
47

 
   

Agenda Item 22
Page 91



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

3.
 

Re
fu
rb
ish

m
en
t o

f 
Ti
m
be

rla
nd

s 
G
yp
sy
 a
nd
 

Tr
av
el
le
r S

ite
 a
t 

Pe
pp
er
st
oc
k 
-  

   

To
 a
pp
ro
ve
 th
e 

re
fu
rb
ish

m
en
t o

f 
Ti
m
be

rla
nd

s 
G
yp
sy
 a
nd
 

Tr
av
el
le
r s
ite
.  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
an
d 
O
ut
lin
e 

Bu
sin

es
s 
Ca

se
 

 

Cl
lr 
M
rs
 R
ita
 J
 D
rin
kw

at
er
 

Co
m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
r T

 K
ea

ve
ne

y,
 A
ss
ist
an
t D

ire
ct
or
 

Ho
us
in
g 
Se

rv
ice

s 
to
ny
.k
ea

ve
ne

y@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
o

v.
uk
  T

el
: 0
30
0 
30

0 
52
10

 
   

4.
 

Lo
ca
l A

re
a 

Ag
re
em

en
t (
LA

A)
 

Re
fre

sh
 - 
 

   

W
e 
wi
ll b

e 
re
vie

wi
ng

 th
e 

LA
A 
fo
llo
wi
ng

 th
e 

pu
bl
ica

tio
n 
of
 th
e 
CA

A 
ar
ea

 a
ss
es
sm

en
t f
or
 

Ce
nt
ra
l B

ed
fo
rd
sh
ire
 to
 

de
te
rm

in
e 
wh

et
he

r 
de

liv
er
y 
pl
an
s 
fo
r c
er
ta
in
 

m
at
te
rs
 h
av
e 
to
 b
e 

st
re
ng

th
en
ed

 o
r 

ot
he

rw
ise

 a
m
en

de
d 
an
d 

we
 h
av
e 
an
 o
pp

or
tu
ni
ty
 

to
 a
dd

 in
 a
ny
 a
dd
itio

na
l 

in
di
ca
to
rs
 / 
ta
rg
et
s 
or
, i
n 

ex
ce
pt
io
na

l 
cir
cu
m
st
an

ce
s,
 to
 

re
ne

go
tia
te
 e
xis

tin
g 

ta
rg
et
s 
fo
llo
wi
ng
 th
e 
LA

A 
re
vie

w.
  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ia
n 
Po

rte
r, 
As

sis
ta
nt
 D
ire
ct
or
 S
er
vic

e 
Po

lic
y,
 P
ar
tn
er
sh
ip
s 
& 
Pe

rfo
rm

an
ce
 

ia
n.
po
rte

r@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00

 3
00
 6
52
9 

   

Agenda Item 22
Page 92



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

5.
 

El
ec
tri
cit
y 
Su

pp
ly 

Co
nt
ra
ct
 fo
r 

St
re
et
lig
ht
in
g 
-  

   

To
 a
pp
ro
ve
 th
e 

re
co
m
m
en

da
tio
ns
 fo
r r
e-

te
nd
er
in
g 
th
e 

st
re
et
lig
ht
in
g 
el
ec
tri
cit
y 

su
pp

ly 
co
nt
ra
ct
.  

 

9 
Fe

br
ua
ry
 

20
10
 

 

AD
 H
ig
hw

ay
s 
- o

pt
io
ns
 p
ap
er
 to

 
be

 p
re
pa

re
d 
by
 2
3/
12

/0
9 
 

  

Re
po

rt 
 

Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
11

/0
1/
20
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ro
be

rt 
G
re
ga
n,
 H
ea
d 
of
 P
ro
cu
re
m
en
t 

ro
be

rt.
gr
eg
an
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov

.u
k 
 T
el
: 0
12
34
 2
76
57
0 

   
6.
 

Th
e 
G
am

bl
in
g 
Ac

t 
20

05
 - 
G
am

bl
in
g 

Po
lic
y 
-  

   

To
 re

co
m
m
en

d 
th
e 

ad
op
tio
n 
of
 th
e 
Po

lic
y 
fo
r 

G
am

bl
in
g 
Ac

t 2
00

5.
  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
10

/0
1/
20
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

ni
co
la
.p
re
st
on

@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
o

v.
uk
 

   
7.
 

Ap
pr
oa
ch
 to
 

Bu
sin

es
s 

Tr
an

sf
or
m
at
io
n 
-  

   

To
 s
et
 o
ut
 th
e 
st
ra
te
gi
c 

ap
pr
oa
ch
 fo
r 

tra
ns
fo
rm

at
io
n 
an
d 

im
pr
ov
em

en
t o
f t
he

 
Co

un
cil
 to
 m
ee

t i
t’s
 

co
rp
or
at
e 
pl
an
 v
isi
on

.  
 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Cl
ive

 J
on

es
, A

ss
ist
an
t D

ire
ct
or
 

Bu
sin

es
s 
Tr
an
sf
or
m
at
io
n 
& 
Cu

st
om

er
 

Se
rv
ice

s 
cli
ve
.jo
ne

s@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00

 3
00
 4
16
8 

   

Agenda Item 22
Page 93



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

8.
 

M
ed

iu
m
 T
er
m
 

Fi
na

nc
ia
l P

la
n 

20
10
/1
1 
to
 

20
14
/1
5 
-  

   

To
 re

co
m
m
en

d 
a 

M
ed

iu
m
 T
er
m
 F
in
an

cia
l 

Pl
an

 to
 C
ou
nc
il f
or
 

ap
pr
ov
al
. 

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

No
ne

. 
 

Cl
lr 
M
au

ric
e 
R 
Jo
ne

s 
Co

m
m
en

ts
 b
y 
10

/0
1/
20
10

 to
 C
on

ta
ct
 

O
ffi
ce
r 

M
at
t B

ow
m
er
, A

ss
ist
an
t D

ire
ct
or
 

Fi
na

nc
ia
l S

er
vic

es
 

m
at
t.b

ow
m
er
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.

uk
   
Te

l: 
03
00

 3
00
61
47

 
   

9.
 

As
se
t 

M
an

ag
em

en
t P

la
n 

-     

To
 a
gr
ee
 th
e 
CB

C 
As

se
t 

M
an

ag
em

en
t S

tra
te
gy
 

an
d 
th
e 
CB

C 
As

se
t 

M
an

ag
em

en
t P

la
n.
  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
M
au

ric
e 
R 
Jo
ne

s 
Co

m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ca
ro
lin
e 
Ca

rru
th
er
s,
 A
ss
ist
an

t D
ire
ct
or
 

Pr
op

er
ty
 &
 IC

T 
ca
ro
lin
e.
ca
rru

th
er
s@

ce
nt
ra
lb
ed

fo
rd
sh
ir

e.
go

v.
uk
  T

el
: 0
12

34
 2
88
59
5 
/ 

07
82
50
34
76

1 
   

10
. 

'T
ra
ns
fo
rm

in
g 

Pe
op

le
's 
Li
ve
s' 
- 

Tr
an

sf
or
m
in
g 

Ca
re
 a
nd
 S
up

po
rt 

Th
ro
ug
h 

Pe
rs
on
al
isa

tio
n 
-  

   

To
 a
pp
ro
ve
 th
e 
st
ra
te
gy
  

 
9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
M
rs
 C
ar
ol
e 
He

gl
ey
 

Co
m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
r D

 J
on

es
, A

ss
ist
an

t D
ire
ct
or
 

Co
m
m
iss

io
ni
ng

 
da

vid
.jo
ne

s@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u

k 
 T
el
: 0
12

34
 2
28
64

9 
   

Agenda Item 22
Page 94



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

11
. 

Ca
pi
ta
l 

Pr
og

ra
m
m
e 

20
10
/1
1 
to
 

20
14
/1
5 
-  

   

To
 re

co
m
m
en

d 
a 
Ca

pi
ta
l 

Pr
og

ra
m
m
e 
to
 C
ou
nc
il 

fo
r a

pp
ro
va
l. 

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

No
ne

. 
 

Cl
lr 
M
au

ric
e 
R 
Jo
ne

s 
Co

m
m
en

ts
 b
y 
10

/0
1/
20
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
at
t B

ow
m
er
, A

ss
ist
an
t D

ire
ct
or
 

Fi
na

nc
ia
l S

er
vic

es
 

m
at
t.b

ow
m
er
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.

uk
   
Te

l: 
03
00

 3
00
 6
14
7 

   
12

. 
Co

ns
er
va
tio
n 

Ar
ea

 R
ev
ie
ws

 - 
 

   

To
 a
pp
ro
ve
 th
e 

Co
ns
er
va
tio
n 
Ar
ea
 

Ap
pr
ov
al
s 
fo
r t
he

 w
ar
ds
 

of
 T
od
di
ng
to
n,
 

Du
ns
ta
bl
e,
 B
ar
to
n,
 

Eg
in
gt
on

, L
in
sla

de
, 

St
re
at
le
y,
 S
he
ffo
rd
, 

M
illb

ro
ok
 a
nd

 H
ea

th
 a
nd

 
Re

ac
h.
  

 

9 
Fe

br
ua
ry
 

20
10
 

 

   

Re
po

rt 
 

Cl
lr 
To

m
 N
ico

ls 
Co

m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

An
dr
ew

 D
av
ie
, H

ea
d 
of
 D
ev
el
op

m
en
t 

M
an

ag
em

en
t (
No

rth
) 

an
dr
ew

.d
av
ie
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov

.u
k 
 T
el
: 0
30
0 
30

0 
44
26

 
   

13
. 

Ap
pr
ov
al
 o
f C

or
e 

Fu
nd

in
g 
fo
r L

ut
on

 
G
at
ew

ay
 0
9/
10

 - 
 

   

To
 a
pp
ro
ve
 th
e 
co
re
 

fu
nd

in
g 
fo
r t
he
 L
ut
on
 

G
at
ew

ay
 0
9/
10

.  
 

9 
Fe

br
ua
ry
 

20
10
 

 

Re
le
va
nt
 W

ar
d 
M
em

be
rs
 b
y 
em

ai
l 

  

Re
po

rt 
 

Cl
lr 
Ke

n 
C 
M
at
th
ew

s 
Co

m
m
en

ts
 b
y 
10

/0
1/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

He
le
n 
Sh

or
e,
 H
ea
d 
of
 B
us
in
es
s 
G
ro
wt
h 

he
le
n.
sh
or
e@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u

k 
  T

el
: 0
12
34

 2
76
06
3 

   

Agenda Item 22
Page 95



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

14
. 

Cr
ea

se
y 
Pa

rk
 

Co
m
m
un

ity
 

Fo
ot
ba
ll 

De
ve
lo
pm

en
t 

Ce
nt
re
 - 
 

   

To
 a
wa

rd
 th
e 
bu

ild
in
g 

co
nt
ra
ct
 to
 b
ui
ld
 th
e 

Fo
ot
ba
ll D

ev
el
op
m
en

t 
ce
nt
re
.  

 

9 
M
ar
ch
 2
01
0 

 
St
ak
eh
ol
de
r g

ro
up
  

W
ar
d 
m
em

be
rs
  

PF
H 
 

  

Fo
ot
ba
ll F

ou
nd
at
io
n 

G
ra
nt
 C
on
di
tio
ns
 

 

Cl
lr 
St
ep

he
n 
F 
M
al
e 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Jil
l D

ick
in
so
n,
 C
om

m
un

ity
 S
er
vic

es
 

M
an

ag
er
 

jill
.d
ick

in
so
n@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.

uk
  T

el
: 0
30
0 
30
0 
22
58

 
   

15
. 

In
te
rn
al
 B
us
in
es
s 

Pl
an

  -
 C
en
tra

l 
Be

df
or
ds
hi
re
, 

En
er
gy
 a
nd
 

Re
cy
cli
ng

 P
ro
je
ct
 

(C
BE

aR
) -
  

   

To
 a
pp
ro
ve
 th
e 
In
te
rn
al
 

Bu
sin

es
s 
Pl
an

 fo
r t
he

 
CB

Ea
R 
Pr
oj
ec
t f
or
 th
e 

pr
oc
ur
em

en
t o

f a
n 

in
te
gr
at
ed

 w
as
te
 

tre
at
m
en
t f
ac
ilit
y.
  

 

9 
M
ar
ch
 2
01
0 

 
Co

ns
ul
ta
tio
n 
wi
ll t
ak
e 
pl
ac
e 
wi
th
 

Pa
ris
h 
Co

un
cil
s,
 W

ar
d 
M
em

be
rs
, 

Po
rtf
ol
io
 H
ol
de

rs
 fo
r S

af
er
 a
nd

 
St
ro
ng
er
 C
om

m
un

itie
s 
an
d 

Co
rp
or
at
e 
Re

so
ur
ce
s 
an
d 

Su
st
ai
na
bl
e 
Co

m
m
un

itie
s 

O
ve
rv
ie
w 
an
d 
Sc

ru
tin
y 
Co

m
m
itt
ee

.  
  

Re
po

rt 
to
 E
xe
cu
tiv
e 

an
d 
In
te
rn
al
 B
us
in
es
s 

Pl
an

 
 

Cl
lr 
Bu

dg
e 
 W

el
ls 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Al
an

 F
le
m
in
g,
 P
ro
je
ct
 D
ire
ct
or
, 

Su
st
ai
na
bl
e 
Co

m
m
un

itie
s 

al
an

.fl
em

in
g@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.

uk
  T

el
: 0
30
0 
30
0 
69
68

 
   

16
. 

Tr
an

sf
or
m
in
g 

Te
ac
hi
ng
 a
nd

 
Le

ar
ni
ng
: C

en
tra

l 
Be

df
or
ds
hi
re
's 

Ed
uc
at
io
na
l 

Vi
sio

n 
-  

   

To
 a
pp
ro
ve
 C
en

tra
l 

Be
df
or
ds
hi
re
’s 

Ed
uc
at
io
na
l V

isi
on

 w
hi
ch
 

se
ts
 o
ut
 th
e 
ch
al
le
ng
es
 

to
 le
ar
ni
ng

 
tra

ns
fo
rm

at
io
n 
an
d 

op
tio
ns
 fo

r t
he

 fu
tu
re
 

re
al
isa

tio
n 
of
 o
ur
 

as
pi
ra
tio
ns
.  

 

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew

is 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r 

Pa
tri
ck
 S
he
vli
n,
 A
ss
ist
an

t D
ire
ct
or
 

Le
ar
ni
ng
 &
 S
ch
oo

ls 
Su

pp
or
t 

pa
tri
ck
.s
he

vli
n@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
o

v.
uk
  T

el
: 0
30
0 
30

0 
68
21

 
   

Agenda Item 22
Page 96



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

17
. 

EU
 P
ro
gr
am

m
es
 

Re
po

rt 
-  

   

Th
e 
Ex

ec
ut
ive

 to
 

ap
pr
ov
e 
th
e 
Ce

nt
ra
l 

Be
df
or
ds
hi
re
 E
ur
op
ea
n 

Pr
og

ra
m
m
e 
fo
r 2

01
0-
13
.  

Th
e 
pr
og
ra
m
m
e 
wi
ll 

in
clu

de
 th
e 
Eu

ro
pe

an
 

So
cia

l F
un
d 
(E
SF

), 
Eu

ro
pe
an
 R
eg

io
na

l 
De

ve
lo
pm

en
t F

un
d 

(E
RD

F)
 a
nd

 w
ill 
gi
ve
 

m
em

be
rs
 a
n 
up
da

te
 o
n 

ot
he

r a
ct
ivi
ty
 s
uc
h 
as
 th
e 

Ru
ra
l D

ev
el
op

m
en

t 
Pr
og

ra
m
m
e 
fo
r E

ng
la
nd
 

(R
DP

E)
 a
nd

 th
e 

Fr
am

ew
or
k 
7 
Eu

ro
pe
an

 
fu
nd

s 
th
at
 s
up
po

rt 
re
se
ar
ch
 a
nd

 
de

ve
lo
pm

en
t i
n 

en
te
rp
ris
es
 to
 b
en
ef
it 

ec
on
om

ic 
gr
ow

th
 in
 

Ce
nt
ra
l B

ed
fo
rd
sh
ire
. 

   

9 
M
ar
ch
 2
01
0 

 
LS

P 
an

d 
Th

em
at
ic 
Pa

rtn
er
sh
ip
 fo

r 
En

vir
on

m
en
t a
nd

 E
co
no
m
y 
EE

DA
  

M
em

be
rs
’ B

ul
le
tin
 a
nd
 C
ab

in
et
 

Br
ie
fin
g 
No

te
  

Co
ns
ul
ta
tio
n 
Ev

en
ts
  

  

Re
po

rt 
 

Cl
lr 
Ke

n 
C 
M
at
th
ew

s 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r 

Sa
ra
h 
Hu

gh
es
, H

ea
d 
of
 R
eg
en
er
at
io
n 

an
d 
Sk

ills
 

Sa
ra
h.
hu
gh

es
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
o

v.
uk
  T

el
: 0
30
0 
30

0 
61
66

 
   

Agenda Item 22
Page 97



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

18
. 

Pe
op

le
 S
tra

te
gy
 - 
 

   

To
 re

qu
es
t t
he

 E
xe
cu
tiv
e 

to
 s
ig
n 
of
f t
he
 P
eo
pl
e 

St
ra
te
gy
 fo

r C
en
tra

l 
Be

df
or
ds
hi
re
.  

 

9 
M
ar
ch
 2
01
0 

 
Dr
af
t S

tra
te
gy
 w
ill 
go
 th

ro
ug
h 

co
ns
ul
ta
tio
n 
wi
th
 k
ey
 s
ta
ke
ho
ld
er
s 

du
rin
g 
No

ve
m
be

r a
nd
 e
ar
ly 

De
ce
m
be

r 2
00
9 
 

  

Pe
op

le
 S
tra

te
gy
 

 
Cl
lr 
M
au

ric
e 
R 
Jo
ne

s 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

G
or
do

n 
M
cF
ar
la
ne
, A

ct
in
g 
As

sis
ta
nt
 

Di
re
ct
or
 H
um

an
 R
es
ou

rc
es
 a
nd

 
O
rg
an

isa
tio
na

l D
ev
el
op
m
en
t 

go
rd
on
.m
cf
ar
la
ne
@
ce
nt
ra
lb
ed

fo
rd
sh
ire

.g
ov
.u
k 
 T
el
: 0
30
0 
30

0 
66
51
 

   
19

. 
Ho

m
e 
to
 S
ch
oo
l 

Tr
an

sp
or
t P

ol
icy

 - 
 

   

To
 a
pp
ro
ve
 c
ha

ng
es
 to
 

th
e 
Ho

m
e 
to
 S
ch
oo

l 
Tr
an

sp
or
t P

ol
icy

.  
 

9 
M
ar
ch
 2
01
0 

 
28

 d
ay
 c
on
su
lta
tio
n 
us
in
g 
In
te
rn
et
 

an
d 
co
ns
ul
ta
tio
n 
m
ee

tin
gs
 s
ta
rti
ng

 
6 
Ja
nu
ar
y 
20
10
. 

  

Re
vis

ed
 P
ol
icy

 
 

Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew

is 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Sy
lvi
a 
G
ib
so
n,
 In
te
rim

 A
ss
ist
an

t 
Di
re
ct
or
, P

ol
icy

, P
la
nn

in
g 
an
d 

Co
m
m
iss

io
ni
ng

 
sy
lvi
a.
gi
bs
on
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.

uk
  T

el
: 0
30
0 
30
0 
55
22

 
   

20
. 

So
cia

l C
ar
e 
an
d 

He
al
th
 P
re
ve
nt
io
n 

St
ra
te
gy
 - 
 

   

To
 a
pp
ro
ve
 th
e 

co
ns
ul
ta
tio
n 
of
 th
e 

st
ra
te
gy
 p
rio
r t
o 

su
bm

iss
io
n 
to
 C
ou
nc
il. 

   

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
M
rs
 C
ar
ol
e 
He

gl
ey
 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
r M

 J
an

es
, I
nt
er
im
 A
ss
ist
an
t D

ire
ct
or
, 

Co
m
m
iss

io
ni
ng

 
m
ar
k.
ja
ne

s@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u

k    

Agenda Item 22
Page 98



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

21
. 

Ho
m
el
es
sn
es
s 

St
ra
te
gy
 - 
 

   

To
 re

co
m
m
en

d 
ad
op

tio
n 

of
 s
ta
tu
to
ry
 s
tra

te
gy
 fo

r 
Ce

nt
ra
l B

ed
fo
rd
sh
ire
  

 

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
M
rs
 R
ita
 J
 D
rin
kw

at
er
 

Co
m
m
en

ts
 b
y 
10

/0
2/
20
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ju
lie
 O
gl
ey
, D

ire
ct
or
 o
f S

oc
ia
l C

ar
e,
 

He
al
th
 a
nd
 H
ou

sin
g 

ju
lie
.o
gl
ey
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00

 3
00
 4
22
1 

   
22

. 
Ad

op
tio
n 
of
 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 

Co
un

cil
 P
riv
at
e 

Se
ct
or
 H
ou
sin

g 
Re

ne
wa

l P
ol
icy

 - 
 

   

To
 a
do
pt
 th
e 
re
ne

wa
l 

po
lic
y 
to
 m
ee
t l
eg
isl
at
ive

 
re
qu

ire
m
en

ts
. 

  

9 
M
ar
ch
 2
01
0 

 
   

Dr
af
t d

oc
um

en
t 

 
Cl
lr 
M
rs
 R
ita
 J
 D
rin
kw

at
er
 

Co
m
m
en

ts
 b
y 
10

/0
2/
20
10

 
Ni
ck
 C
os
tin
, H

ea
d 
Pr
iva

te
 S
ec
to
r 

Ho
us
in
g 

ni
ck
.c
os
tin
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u
k 
  

Te
l: 
03
00

 3
00
 5
21
9 

   

Agenda Item 22
Page 99



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

23
. 

Hi
gh

wa
ys
 

Co
nt
ra
ct
 N
ov
at
io
n 

-     

Fo
llo
wi
ng

 th
e 
pa
pe
r 

re
ce
ive

d 
on

 1
4 
Ap

ril
 

20
09
, t
hi
s 
pa
pe

r u
pd
at
es
 

th
e 
Ex

ec
ut
ive

 o
n 

pr
og

re
ss
 m
ad
e 
on

 
ne

go
tia
tio
ns
 w
ith
 

Be
df
or
d 
Bo

ro
ug
h 

Co
un

cil
 (B

BC
) t
o 
se
cu
re
 

hi
gh

wa
ys
 s
er
vic

es
 in
 

Ce
nt
ra
l B

ed
fo
rd
sh
ire
. 

Th
e 
pa
pe

r w
ill 
in
fo
rm

 
m
em

be
rs
 o
f e
xp
ec
te
d 

da
te
s 
fo
r n

ov
at
in
g 
th
e 

ex
ist
in
g 
hi
gh

wa
ys
 

co
nt
ra
ct
 a
nd
 id
en
tif
y 
an
y 

ris
ks
/c
os
ts
 to

 s
er
vic

e 
pr
ov
isi
on

.  
 

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ba
sil
 J
ac
ks
on
, A

ss
ist
an

t D
ire
ct
or
 

Hi
gh

wa
ys
 

ba
sil
.ja
ck
so
n@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.

uk
  T

el
: 0
12
34

 2
28
60
1 

   

Agenda Item 22
Page 100



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

24
. 

Ch
ild
 P
ov
er
ty
 

St
ra
te
gy
 - 
 

   

To
 a
gr
ee
 th
e 
st
ra
te
gy
 

wh
ich

 s
et
s 
ou

t h
ow

 th
e 

Lo
ca
l A

ut
ho
rit
y 
an
d 
its
 

pa
rtn

er
s 
in
te
nd
 to
 

re
du

ce
 c
hi
ld
 p
ov
er
ty
 b
y 

20
20
.  
Th

is 
in
clu

de
s 
4 

ta
rg
et
s 
(re

la
tiv
e 
lo
w 

in
co
m
e,
 m
at
er
ia
l 

de
pr
iva

tio
n,
 a
bs
ol
ut
e 

po
ve
rty
 a
nd
 p
er
sis

te
nt
 

po
ve
rty
). 
 T
hi
s 
in
clu

de
s 

a 
ne
ed

s 
as
se
ss
m
en
t t
o 

de
sc
rib
e 
th
e 

ch
ar
ac
te
ris
tic
s 
of
 c
hi
ld
 

an
d 
fa
m
ily
 w
ith
in
 C
en
tra

l 
Be

df
or
ds
hi
re
 a
nd
 a
 jo
in
t 

ch
ild
 p
ov
er
ty
 s
tra

te
gy
 

wh
ich

 w
ill 
ou

tlin
e 
th
e 

st
ep

s 
an

d 
ac
co
un

ta
bi
lity

 
fo
r t
he
 L
oc
al
 A
ut
ho

rit
y 

an
d 
pa

rtn
er
s.
 

 

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew

is 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 
G
le
n 
De

nh
am

, A
ss
ist
an
t D

ire
ct
or
 

In
te
gr
at
ed
 S
er
vic

es
 0
-1
9 

gl
en

.d
en
ha

m
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.

uk
 T
el
: 0
30
0 
30
0 
61

25
 

   

Agenda Item 22
Page 101



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

25
. 

Tr
an

sit
io
ns
 P
ol
icy

 
-     

To
 a
gr
ee
 th
e 
po

lic
y 

wh
ich

 s
et
s 
ou

t h
ow

 th
e 

Lo
ca
l A

ut
ho
rit
y 
wi
ll w

or
k 

wi
th
 c
hi
ld
re
n 
tra

ns
fe
rri
ng

 
fro

m
 C
hi
ld
re
n’
s 

Sp
ec
ia
lis
t S

er
vic

es
 

ei
th
er
 to
 s
er
vic

e 
pr
ov
isi
on

 w
ith
in
 A
du
lt 

So
cia

l C
ar
e 
or
 to

 
in
de

pe
nd
en

t a
du
lt 
life

 to
 

en
su
re
 th
at
 th
ey
 a
re
 

gi
ve
n 
th
e 
su
pp
or
t 

ne
ce
ss
ar
y 
as
 th
ey
 m
ov
e 

in
to
 a
du

lth
oo
d.
 

 

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew

is 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
Di
re
ct
or
 C
hi
ld
re
n 

Fa
m
ilie

s 
an

d 
Le
ar
ni
ng

 a
nd
 A
ss
ist
an

t 
Di
re
ct
or
 S
pe

cia
lis
t S

er
vic

es
 

m
ar
tin
.p
ra
tt@

ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u

k 
 T
el
: 0
30

0 
30
0 
44
84
 

   

26
. 

Ca
re
 M
at
te
rs
 

Pl
ed

ge
 - 
 

   

To
 a
do
pt
 th
e 
ca
re
 

M
at
te
rs
 p
le
dg

e 
wh

ich
 

se
ts
 o
ut
 th
e 
m
in
im
um

 
st
an

da
rd
s 
an
d 

co
m
m
itt
m
en

ts
 o
f C

en
tra

l 
Be

df
or
ds
hi
re
 to
 c
hi
ld
re
n 

in
 it
s 
ca
re
 in
 lin

e 
wi
th
 th
e 

Ch
ild
re
n 
Ac

t 1
98
9,
 th
e 

Ch
ild
re
n 
an
d 
Yo

un
g 

Pe
rs
on

s 
Ac

t 2
00
8 
an
d 

th
e 
Le

av
in
g 
Ca

re
 A
ct
 

20
00
.  
 

 

9 
M
ar
ch
 2
01
0 

 
Ch

ild
re
n 
an
d 
Yo

un
g 
Pe

op
le
 

Ch
ild
re
n 
in
 C
ar
e 
Co

un
cil
 

Co
rp
or
at
e 
Pa

re
nt
in
g 
Pa

ne
l 

   

Re
po

rt 
 

Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew

is 
Co

m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
Di
re
ct
or
 C
hi
ld
re
n 

Fa
m
ilie

s 
an

d 
Le
ar
ni
ng

 a
nd
 A
ss
ist
an

t 
Di
re
ct
or
 S
pe

cia
lis
t S

er
vic

es
 

m
ar
tin
.p
ra
tt@

ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u

k 
 T
el
: 0
30

0 
30
0 
44
84
 

   

Agenda Item 22
Page 102



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

27
. 

Re
vie

w 
of
 

El
ig
ib
ilit
y 
Cr
ite
ria
 

fo
r F

ai
r A

cc
es
s 
to
 

Ca
re
 S
er
vic

es
 - 
 

   

To
 a
do
pt
 th
e 
po

lic
y 
as
 

re
co
m
m
en

de
d.
  

 

9 
M
ar
ch
 2
01
0 

 
M
em

be
rs
 o
f t
he

 S
oc
ia
l C

ar
e,
 

He
al
th
 &
 H
ou

sin
g 
O
ve
rv
ie
w 
& 

Sc
ru
tin
y 
Co

m
m
itt
ee
 (b

y 
wa

y 
of
 

co
ns
ul
ta
tiv
e 
re
po

rt 
an
d 
fin
al
 

re
po

rt.
  

St
af
f w

ith
in
 S
oc
ia
l C

ar
e 
& 
He

al
th
 

(b
y 
wa

y 
of
 in
tra

ne
t, 
st
af
f 

ne
ws

le
tte
r '
Co

nn
ec
t' 
an
d 

m
an

ag
em

en
t b
rie
fin
gs
  

Pa
rtn

er
 a
ge
nc
ie
s 
an

d 
vo
lu
nt
ar
y 

an
d 
ch
ar
ita
bl
e 
or
ga
ni
sa
tio
ns
 (b

y 
wa

y 
of
 c
or
re
sp
on
de
nc
e 
an

d 
re
le
ve
nt
 b
us
in
es
s 
m
ee
tin
gs
 

al
re
ad

y 
pr
og

ra
m
m
ed
 to

 o
cc
ur
)  

Ex
ist
in
g 
an
d 
po

te
nt
ia
l s
er
vic

es
 

us
er
s/
al
l a
du

lts
 in
 C
en

tra
l 

Be
df
or
ds
hr
ie
 (i
n 
co
lla
bo

ra
tio
n 
wi
th
 

th
e 
Co

un
cil
's 
Co

m
m
un
ica

tio
n 

Te
am

, u
se
 s
om

e 
of
 th
e 
pr
e-

ar
ra
ng

ed
 c
on
su
lta
tiv
e 
fo
ru
m
s 
an

d 
co
nt
ac
ts
; a
n 
ite
m
 o
n 
th
e 
we

bs
ite
 

in
vit
in
g 
fe
ed
ba

ck
 a
nd
 it
em

 in
 th
e 

Co
un

cil
's 
fre

e 
m
ag
az
in
e 
'N
ew

s 
Ce

nt
ra
l'. 
 

  

Re
po

rt 
 

Cl
lr 
M
rs
 C
ar
ol
e 
He

gl
ey
 

Co
m
m
en

ts
 b
y 
10

/0
2/
20
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Al
th
ea
 M
itc
ha

m
, H

ea
d 
of
 B
us
in
es
s 

In
fra

st
ru
ct
ur
e 

al
th
ea
.m
itc
ha

m
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g

ov
.u
k 
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  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

28
. 

Ag
re
em

en
t o
f 

St
at
ut
or
y 
Pu

bl
ic 

Pr
ot
ec
tio
n 
Pl
an
s 
-  

   

To
 a
gr
ee
 th
e 
Pl
an

s 
fo
r 

fo
od
 la
w,
 h
ea

lth
 &
 s
af
et
y 

an
d 
un
de

ra
ge
 s
al
es
.  

 

9 
M
ar
ch
 2
01
0 

 
tb
c 

  

Re
po

rt 
 

Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Su
sa
n 
Ch

ild
er
ho
us
e,
 H
ea
d 
of
 P
ub
lic
 

Pr
ot
ec
tio
n 
(N
or
th
) 

su
sa
n.
ch
ild
er
ho
us
e@

ce
nt
ra
lb
ed

fo
rd
sh
i

re
.g
ov
.u
k 
 T
el
: 0
14
62
 6
11

39
4 

   
29

. 
Ag

re
em

en
t o
f 

St
at
ut
or
y 

Co
m
m
un

ity
 S
af
et
y 

Pl
an

s 
-  

   

To
 a
gr
ee
 th
e 
Co

m
m
un

ity
 

Sa
fe
ty
 P
la
ns
 a
nd
 

as
so
cia

te
d 
pl
an

s 
an

d 
st
ra
te
gi
es
 in
clu

di
ng

 
do

m
es
tic
 a
bu

se
, d

ru
gs
 

an
d 
al
co
ho
l. 
 

 

9 
M
ar
ch
 2
01
0 

 
Th

ea
m
at
ic 
Pa

rtn
er
s 
 

Ke
y 
St
ak
eh
ol
de

rs
  

Re
sp
on

sib
le
 A
ut
ho
rit
ie
s 
 

  

Re
po

rt 
 

Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Je
an
et
te
 K
ey
te
, C

om
m
un
ity
 S
af
et
y 

M
an

ag
er
 

je
an

et
te
.k
ey
te
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
o

v.
uk
  T

el
: 0
84
5 
84

9 
62
52

 
   

30
. 

Co
nt
am

in
at
ed
 

La
nd
 S
tra

te
gy
 - 
 

   

To
 a
gr
ee
 th
e 
ris
k 
ra
tin
g 

fo
r c
on

ta
m
in
at
ed

 la
nd

 
sit
es
 in
 C
en
tra

l 
Be

df
or
ds
hi
re
 a
nd
 

ap
pr
ov
e 
th
e 
st
ra
te
gy
.  

 

9 
M
ar
ch
 2
01
0 

 
tb
c 

  

Re
po

rt 
an
d 
St
ra
te
gy
 

 
Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Su
sa
n 
Ch

ild
er
ho
us
e,
 H
ea
d 
of
 P
ub
lic
 

Pr
ot
ec
tio
n 
(N
or
th
) 

su
sa
n.
ch
ild
er
ho
us
e@

ce
nt
ra
lb
ed

fo
rd
sh
i

re
.g
ov
.u
k 
 T
el
: 0
14
62
 6
11

39
4 
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  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

31
. 

Cl
im
at
e 
St
ra
te
gy
 - 
 

   

Ad
op
tio
n 
of
 th
e 
Cl
im
at
e 

St
ra
te
gy
 a
nd

 a
pp

ro
ac
h 

of
 th
e 
Co

un
cil
 to

 ta
ck
lin
g 

cli
m
at
e 
ch
an
ge
. 

Ag
re
em

en
t a
nd

 a
do
pt
io
n 

of
 c
ar
bo
n 
fo
ot
pr
in
t 

re
du

ct
io
n 
ta
rg
et
s 
fo
r t
he
 

Co
un

cil
's 
se
rv
ice

s 
an
d 

op
er
at
io
ns
.  

 

9 
M
ar
ch
 2
01
0 

 
Bu

sin
es
s 
Tr
an
sf
or
m
at
io
n 

O
ve
rv
ie
w 
& 
Sc

ru
tin
y 
Co

m
m
itt
ee

 - 
21

 D
ec
em

be
r 2

00
9 
 

Ke
y 
st
af
f c
on
su
lte
d 
via

 C
lim

at
e 

Ch
an

ge
 M
an
ag
em

en
t B

oa
rd
  

  

Re
po

rt 
an
d 

su
pp
or
tin
g 

do
cu
m
en
ts
 

 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
rs
: 

El
ai
ne

 M
al
ar
ky
, H

ea
d 
of
 P
ol
icy

 
el
ai
ne

.m
al
ar
ky
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
o

v.
uk
   
St
ep
he
n.
m
oo

rin
g 

@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 

   
32

. 
Co

m
m
un

ity
 

En
ga
ge

m
en
t 

St
ra
te
gy
 a
nd

 
De

liv
er
y 
Pl
an

 - 
 

   

Ap
pr
ov
al
 o
f t
he

 fi
na

lis
ed
 

St
ra
te
gy
 a
nd

 D
el
ive

ry
 

Pl
an

 w
hi
ch
 fo

llo
ws

 th
e 

ke
y 
pr
in
cip

le
s 
ag

re
ed

 a
t 

th
e 
O
ct
ob
er
 E
xe
cu
tiv
e.
  

 

9 
M
ar
ch
 2
01
0 

 
   

Re
po

rt 
 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en

ts
 b
y 
10

/0
2/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ia
n 
Po

rte
r, 
As

sis
ta
nt
 D
ire
ct
or
 S
er
vic

e 
Po

lic
y,
 P
ar
tn
er
sh
ip
s 
& 
Pe

rfo
rm

an
ce
 

ia
n.
po
rte

r@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00

 3
00
 6
52
9 
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  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

33
. 

De
ve
lo
pm

en
t o
f a

 
Un

ifo
rm

ed
 

Pr
es
en

ce
 fo

r 
Ce

nt
ra
l 

Be
df
or
ds
hi
re
 - 
 

   

To
 c
on

sid
er
 th
e 
op
tio
ns
 

av
ai
la
bl
e 
fo
r C

en
tra

l 
Be

df
or
ds
hi
re
 to
 

un
de
rta

ke
 e
nf
or
ce
m
en
t 

of
 a
 ra

ng
e 
of
 

en
vir
on

m
en
ta
l a
nd

 
co
m
m
un

ity
 s
af
et
y 

le
gi
sla

tio
n 
(in
clu

di
ng
 th
e 

En
vir
on

m
en
ta
l 

Pr
ot
ec
tio
n 
Ac

t (
EP

A)
 

an
d 
Cl
ea
n 

Ne
ig
hb
ou

rh
oo
ds
 a
nd
 

En
vir
on

m
en
t A

ct
 

(C
NE

A)
) a

nd
 e
xp
lo
rin
g 

th
e 
ro
le
 th
at
 a
 u
ni
fo
rm

ed
 

te
am

 h
as
 in
 th
at
 re

sp
ec
t. 

 

6 
Ap

ril
 2
01

0 
 

Re
le
va
nt
 P
or
tfo
lio
 H
ol
de
rs
 

Ke
y 
St
ak
eh
ol
de

rs
 

Su
st
ai
na
bl
e 
Co

m
m
un

itie
s 

O
ve
rv
ie
w 
& 
Sc

ru
tin
y 
Co

m
m
itt
ee

 –
 

25
 M
ar
ch
 2
01
0 

  

Re
po

rt 
 

Cl
lr 
Da

vid
 M
cV

ica
r 

Co
m
m
en

ts
 b
y 
10

/0
3/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

Ja
ne

 M
oa
ke
s,
 A
ss
ist
an
t D

ire
ct
or
 

Co
m
m
un

ity
 S
af
et
y 
& 
Pu

bl
ic 
Pr
ot
ec
tio
n 

ja
ne

.m
oa
ke
s@

ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.

uk
  T

el
: 0
30
0 
30
0 
54
41

 
   

34
. 

Co
ns
ul
ta
tio
n 
on

 
th
e 
Dr
af
t E

as
t o

f 
En

gl
an
d 
Pl
an

 to
 

20
31
 - 
 

   

To
 a
gr
ee
 th
e 
Co

un
cil
's 

re
sp
on

se
 to
 th
e 
dr
af
t 

pl
an

.  
 

6 
Ap

ril
 2
01

0 
 

   

Re
po

rt 
 

Cl
lr 
To

m
 N
ico

ls 
Co

m
m
en

ts
 b
y 
10

/3
/1
0 
to
 C
on
ta
ct
 

O
ffi
ce
r: 

Ri
ch
ar
d 
Fo

x,
 H
ea

d 
of
 D
ev
el
op

m
en

t 
Pl
an

 
ric
ha

rd
.fo

x@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00

 3
00
 4
10
5 
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  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

35
. 

Fl
itw

ick
 

Co
m
m
un

ity
 

Fo
ot
ba
ll 

De
ve
lo
pm

en
t 

Ce
nt
re
 a
nd

 
Fl
itw

ick
 L
ei
su
re
 

Ce
nt
re
 

Re
de

ve
lo
pm

en
t -
  

   

To
 a
pp
ro
ve
 a
 d
et
ai
le
d 

bu
sin

es
s 
ca
se
 fo
r 

fo
ot
ba

ll d
ev
el
op

m
en

t, 
an

d 
an

 o
ut
lin
e 
bu
sin

es
s 

ca
se
 fo
r t
he
 p
ro
vis

io
n 
of
 

th
e 
le
isu

re
 c
en
tre

.  
 To

 a
wa

rd
 d
es
ig
n 
an
d 

bu
ild
 c
on
tra

ct
 fo
r f
oo
tb
al
l 

de
ve
lo
pm

en
t. 
 

 

6 
Ap

ril
 2
01

0 
 

Sp
or
t E

ng
la
nd

  
Re

db
or
ne
 U
pp
er
 S
ch
oo

l  
Fl
itw

ick
 E
ag

le
s 
Fo

ot
ba
ll C

lu
b 
 

Th
e 
Fo

ot
ba
ll A

ss
oc
ia
tio
n 
 

 Fl
itw

ick
 T
ow

n 
Co

un
cil
 m
ee
tin
g 

wi
th
 P
FH

 o
n 
16
 J
ul
y 
20
09
 a
gr
ee

d 
cu
rre

nt
 a
pp

ro
ac
h 
to
 c
itin

g 
th
e 

fo
ot
ba

ll f
ac
ilit
ie
s.
  

  

Re
po

rt 
 

Cl
lr 
St
ep

he
n 
F 
M
al
e 

Co
m
m
en

ts
 b
y 
10

/0
3/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r 

Ro
y 
W
at
er
fie
ld
, A

ss
ist
an
t D

ire
ct
or
 

Le
isu

re
 a
nd
 C
ul
tu
re
, L

ib
ra
rie
s,
 A
du
lt 

an
d 
Co

m
m
un

ity
 L
ea

rn
in
g 

ro
y.
wa

te
rfi
el
d@

ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov

.u
k 
 T
el
:  
03
00

 3
00
 4
23

9 
   

36
. 

Ch
ild
 in
 N
ee
d 

Po
lic
y 
-  

   

To
 a
gr
ee
 th
e 
po

lic
y 

wh
ich

 s
et
s 
ou

t t
he
 

el
ig
ib
ilit
y 
cr
ite
ria
 fo

r 
se
rv
ice

s 
ba

se
d 
on

 th
e 

le
ve
ls 
of
 n
ee
d 
of
 c
hi
ld
re
n 

an
d 
th
ei
r f
am

ilie
s.
  I
t 

re
sp
on
ds
 to
 th
e 
st
at
ut
or
y 

du
tie
s 
to
 s
up
po
rt 

ch
ild
re
n 
in
 n
ee
d.
 

 

6 
Ap

ril
 2
01

0 
 

   

No
ne

. 
 

Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew

is 
Co

m
m
en

ts
 b
y 
10

/0
3/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
Di
re
ct
or
 C
hi
ld
re
n 

Fa
m
ilie

s 
an

d 
Le
ar
ni
ng

 a
nd
 A
ss
ist
an

t 
Di
re
ct
or
 S
pe

cia
lis
t S

er
vic

es
 

m
ar
tin
.p
ra
tt@

ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
ov
.u

k 
 T
el
: 0
30

0 
30
0 
44
84
 

   

Agenda Item 22
Page 107



  Re
f 

No
. 

Is
su
e 
fo
r K
ey
 

De
ci
si
on
 b
y 
th
e 

Ex
ec
ut
iv
e 

In
te
nd
ed
 D
ec
is
io
n 

In
di
ca
tiv
e 

M
ee
tin
g 
Da
te
 

Co
ns
ul
te
es
 a
nd
 D
at
e/
M
et
ho
d 

Do
cu
m
en
ts
 w
hi
ch
 

m
ay
 b
e 
co
ns
id
er
ed
 

Po
rtf
ol
io
 H
ol
de
r a
nd
 C
on
ta
ct
 o
ffi
ce
r 

(m
et
ho
d 
of
 c
om

m
en
t a
nd
 c
lo
si
ng
 

da
te
) 

37
. 

Eq
ua

liti
es
 

Sc
he

m
e 
-  

   

Ap
pr
ov
al
 o
f t
he

 C
ou

nc
il's

 
Eq

ua
lity

 a
nd
 D
ive

rs
ity
 

Sc
he

m
e 
wh

ich
 s
et
s 
ou
t 

th
e 
Co

un
cil
's 
vis

io
n 
an
d 

ap
pr
oa
ch
 to
 e
ns
ur
in
g 
al
l 

se
ct
io
ns
 o
f t
he

 
co
m
m
un

ity
 g
et
 h
ig
h 

qu
al
ity
 s
er
vic

es
 

ap
pr
op
ria
te
 to
 th
ei
r n

ee
d 

an
d 
al
so
 s
et
s 
ou
t h
ow

 
th
e 
Co

un
cil
 w
ill 
m
ee

t i
ts
 

le
ga

l r
es
po
ns
ib
ilit
ie
s 
to
 

en
su
re
 e
qu
al
ity
 a
nd

 
di
ve
rs
ity
 is
 in
te
gr
at
ed
 in
 

to
 it
s 
se
rv
ice

 p
la
nn
in
g,
 

de
liv
er
y 
an
d 
hu
m
an

 
re
so
ur
ce
 s
ys
te
m
s.
  

 

4 
M
ay
 2
01

0 
 

Po
rtf
ol
io
 H
ol
de

r f
or
 B
us
in
es
s 

Tr
an

sf
or
m
at
io
n 
 

Di
vis

io
na

l M
an

ag
em

en
t T

ea
m
s 
 

CB
C 
Eq

ua
liti
es
 F
or
um

  
O
ffi
ce
r W

or
ks
ho

ps
 (J
un

e 
- 

O
ct
ob
er
 2
00
9)
  

 Th
e 
de
ve
lo
pm

en
t o
f t
he

 S
ch
em

e 
ha

s 
in
clu

de
d 
co
ns
id
er
at
io
n 
of
 

na
tio
na

l a
nd

 lo
ca
l c
on
su
lta
tio
n 

ev
id
en

ce
 re

la
tin
g 
to
 th
e 
na
tu
re
 o
f 

in
eq

ua
lity

.  
  

Re
po

rt 
Dr
af
t S

ch
em

e 
an

d 
Ac

tio
n 
Pl
an

 
 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en

ts
 b
y 
07

/0
4/
10

 to
 C
on

ta
ct
 

O
ffi
ce
r: 

El
ai
ne

 M
al
ar
ky
, H

ea
d 
of
 P
ol
icy

 
el
ai
ne

.m
al
ar
ky
@
ce
nt
ra
lb
ed

fo
rd
sh
ire
.g
o

v.
uk
  T

el
: 0
12
34
 2
28
26
9 

   

38
. 

Sa
fe
gu

ar
di
ng

 
An

nu
al
 R
ep
or
t o
f 

th
e 
Lo

ca
l 

Sa
fe
gu

ar
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Central Bedfordshire Council  
Forward Plan of Decisions on Key Issues 

 
The following table sets out the dates on which the Central Bedfordshire Council Forward Plan will 
be published in 2009/10: 
 

 Date of Publication Period of Plan 
 

 08.05.09 1 June 2009 – 31 May 2010 
 

 15.06.09 1 July 2009 – 30 June 2010 
 

 15.07.09 1  August 2009 – 31 July 2010  
 

 13.08.09 1 September 2009 – 31 August 2010 
 

 10.09.09 1 October 2009 – 30 September 2010 
 

 08.10.09 1 November  2009 –  31 October 2010 
 

 05.11.09 1 December 2009 – 30 November 2010 
 

 03.12.09 
 

1 January – 31 December 2010 
 

 07.01.10 1 February 2010 – 31 January 2011 
 

 04.02.10 1 March 2010 – 28 February 2011 
 

 04.03.10 1 April 2010 – 31 March 2011 
 

 31.03.10 1 May 2010 – 30 April 2011 
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